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[EREEICR
(Trsre fawm)
(T STTe T A H AT e qS)

CIPECET
75 fReett, 2 S9adt, 2023

qr.&L[. 01 (37).—reeafa, SfEgm & sg=es 309 & Tad® g1 Jacd ARAT & YA FLd gu
e oy waTer, ot T # AdTeror AgriHaemer (1T 9w 3T T IATE o) ST 39T FIeT
THTS AUE T ST AU T IF 9T I/, 2004, TSEd AEEAT FHL9merd ST T 38 9oF =T
Rermem, o wareE, T5rea A9 48 T & 93 7 97 Al =49, 2004 ST Jwree e (i
I AT FET IR o) (T "T" & 998 "I" 9%) Al =4H, 1988 &l gl % IAH1 Fael Tl
Rermerat & greaw (e 9oft) siiw Jiex greax & sl & g, 37 ardi & f&ary Afeswia w3 gu, g 3%
et & srfesraor & uger oFam 3T € A1 A F7 Ad9 BRAEr r g e ey, e @, e
AT T AT HHAT Y[ d1E 6 HAAUTL et & s F1¢ grea? (™ Juft) F 98 9% 9ol 6f
TEd #1 AT w3 foro Meforfeg e e 8, st —
1. T AT 3% WKW~ (1) =9 [T 7 |fered ar e T TIeqer F7 i AT Haere @6
F1¥ greaw (faere 2oft) w<ft e, 2023 )

04 GI1/2023 1)
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(2) T TOSIIA § THTAA 0l JTLE Hl TG i |
2. 9 Susiy — A1 gT 7T sgHEfeT Rt Feemet #1 a9 @ =i a9g T aw (et
AT SSate) & o0 q@ei| vy ST gF T Feaid 3T ok HeliHaenad faedt wree e
STTERTEOT ZIRTT, 79T -
i) TR I AT
i)  ITEd STEEAT AT
i)y TSN ST AT T AHAAT HTHQLTAT
iv) T 7 e
V)  FETdT HaT HETR e
vi)  SOTTEAT ST STRET WY HElHaerad
vii) T TreTed (AT ST
viiil)  FaRAT HETRReTAT
iX)  HATRMERT T gETHeeTa
x) At gade agrReemeT
Xi)  SETIOET AT
xiiy  fafEr = FRae
xiii)  HTE G e wgHeeTad
Xiv) =T A (T A1), AT, Feald IcqTE o ST qaT T T sTraeheor (|7 € uH &
T &)
(xv) g ofiT e veer AgrHeaTeT
(xvi)  HEATHT HRIHITAT
(xvii)  FTRTE HHAT-9[ e
(xviii) T 3T FAT FT AETHQATAT
(2) HE ‘@ ST "Hg T A A0 H FHT A q)f S 0E SUgar AR YR gy St
ATRETI/ANTEIT o AT Tehlghd il STTUAT |
3. g &t EgT, Fftenor i a9 Afay § ¥ ; ug fit H@ear afiEeor ofiT 98 gorr Ja+ At o
SHHT T A BT, ST 24 9T | U3 T =T & w0 (2) 7 (4) § AT 81
4. Wt # ggfa, 9y €T, TEary sfs — 3 Ul 9T 9T A T, A HET, qgar i 399
HETErd o= T o I ST qATh AT o & W (5) ¥ &9 (13) # fafafas € |

5. fA<gar : ag =f-
() o= ve =afe &, e ofa o S gt Stitaa 8, fae G 8 = e & a@fEer fi
&
(i) ST s 9fT 47 st 9 F Siifaa w@d gy T sate @ fEErg BT g, 91 GBee A
afaarfr g
EECR AR ER AR e EIRAR
q¥eq IS Fea T TLRIT T A THTLT 1 JA1q7 & o TAT fFarg 39 =i oY f@Farg & o geqs61<
T AN T fafer % erehe srqer 8 ofiw U 2 % forg ot sree g ar ag T safr &1 =9 A
TIAT H Fe § THAT |




[T 1—ave 3(7)]

AT T TOT9H ; STETETIOT 3

6. forforer e Y orfRe : w=T et o fY 77 T € T UET S smaeEs A1 g g, 99t 98
I ToIT ST 107 &, Sve @G Fleh, TAT T A1 AT SATANT & THET FLeh, T [FTAT o [ohell ST AT
ToReT a7 AT Tt o safRdl it e, SaeT e fArfeer T qeRit |

7. SR : =9 [FFat i 1S a1, UH e, -1 7 ge &Y o= Ramdi 92 T91E 981 ST,
ST FeT 9 T 39 g9y § gHI-g9T 9T a0 R MU smeen % qqE S S,
Fqgfa SeeTta, = U av, qaud @t o s @9 yast F safeat % oo sader s

safera gl
TG
g FT A0 g &7 FafteRr Ja= Afeaa ¥ wX T AT FIIAT IS
(1) (2) 3) (4) (9)

T T ZTEAY | 07* (2023) AT ¥ Far, | Aq7 ATCH § w6 EERL]
(Frarer =poff) | mr @ s, | (35.400-1,12,400%)

*FTHATE % AT T | ATAAAT |

gfEds R S

THRAT 2

M 7t fhg S 7y safat ¥ forg swg-eftar

M At fg T = safaaa  forg srifera afe sic

I FRATY
(6) (7)
AT A& BT AT AT BT
Hidr sl frg o At Sl ¥ | qfedter f gty o @ | 9 B gegfa st @ O =i e
fo fafea sy she dfew sgard | & T aRfaf adew g R
TreTa safaat 1 gor § 9y g gt g w9 A R
RIEE) NIGEIREIE
(8) 9) (10)
I GEIEL Zr aw STy ZTeT

T AT WA/ ST gIRT St it 39T # F Aot Sma i=ta ar siRgEay sm@ee B o

(11)

T a9 Afea % w7 5 (29,200-92,300 %.) H UH &TF F1T grea¥ Jit-| Jregiv 7 2oft § €= o ot

GELEIRAT

Teoqur .- ST=T U FAts At & qag |, i IO EF o1 qrar 41 T F A g, T & oy ==
ST 72T &1, T80 3% SATS ATkl % "ae & oY BEsme farm S wiq a8 a9 st B sae g 1 a8 Ut odew v
TTAAT HAT, ATUTT Agh AT TTAAT AT F o | AT T AT <7 a9 &, T8 o ST d7 7 21, F9 T g1 < Igi+ 47+

TH FHies it afea, i UHT o a1 IrEar Fa1 Tge & T F AT €, ST Seaa? A § A % oy
ST TfETET FY srafe awReaTEd W F T g
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I Rramfir sy ey &, 9 ey g weft ey 7 faer afefRurfaa &
Y AT ST ST F IO
ER S el
(12) (13)
g T vl fieia affa (e sit 9 & g9 #§ fem 7 & ) T AT 2T |
Sad Rafta g -
i AT AT 1 SASTH A Haed - e,
i AT FT 9T Aaw/AE e - e,
TR E AR R EN T FRE AR EC ED - HEEI|

[FT. &. T —12018/07/2016- FaT. -111 (1)]
TS FHI AT, 3T A=

MINISTRY OF FINANCE
(Department of Revenue)
(CENTRAL BOARD OF INDIRECT TAXES AND CUSTOMS)
NOTIFICATION
New Delhi, the 2nd January, 2023

G.S.R. 01 (E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
the supersession of the Directorate of the Inspection (Customs and Central Excise) and its Cadre Units in the Ministry
of Finance, Department of Revenue, Group ‘C’ and Group ‘D’ posts Recruitment Rules, 2004; the Directorate of
Revenue Intelligence and the Directorate of Central Excise Intelligence, Ministry of Finance, Department of Revenue,
Group ‘C’ and Group ‘D’ posts Recruitment Rules 2004; and the Directorate of Publications (Customs and Central
Excise) (Group ‘C’ and Group ‘D’ posts) Recruitment Rules, 1988; in so far as they relate to the post of Driver
(Special Grade) and Motor Driver for all Directorates except as respect things done or omitted to be done before such
supersession of the said rules, the President makes the following rules for regulating the method of recruitment to the
post of Staff Car Drivers (Special Grade) in the Directorates under the control of Central Board of Indirect Taxes and
Customs, Department of Revenue, Ministry of Finance, namely:-

1. Short title and commencement. - (1) These rules may be called the Central Indirect Taxes and Customs
Directorates Staff Car Driver (Special Grade) Recruitment Rules, 2023.

(2) They shall come into force on the date of their publication in the official Gazette.

2. Special Provision. - (1) Directorate General of Performance Management, Customs and Central Excise, Delhi will
be the Cadre Controlling Authority for all Group-B and C posts (Gazetted and Non-Gazetted) for the following
Directorates as approved by the Board, namely: -

(1 Directorate General of Performance Management;

(i) Directorate General of Revenue Intelligence;

(iii)  Directorate General of Goods and Service Tax Intelligence;

(iv)  Directorate of Logistics;

(v) Directorate General of Tax Payer Services;

(vi)  Directorate General of Systems & Data Management;

(vii)  Central Revenue Control Laboratory;

(viii) Directorate General of Vigilance;

(ix)  Directorate General of Anti-Profiteering;

(x) Directorate General of Export Promotion;

(xi)  Directorate General of Audit;

(xii)  Directorate of Legal Affairs;

(xiii) Directorate General Human Resource Development;

(xiv) Chief Commissioner, Customs, Excise and Service Tax Appellate Tribunal;

(xv) Directorate General of Analytics and Risk Management;
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(xvi)  Directorate General of Valuation;
(xvii) Directorate of International Customs;
(xviii) Directorate General of Goods and Service Tax.

(2) Inter-se-seniority of all merged Directorates posts in the grade of Group-B and C shall be integrated as
per the instructions / guidelines issued by the Government of India.
3. Number of posts, classification and level in the pay matrix. - The number of posts, their classification and
level in the pay matrix attached there to shall be as specified in Columns (2) to (4) of the Schedule annexed to these
rules.
4. Method of recruitment, age-limit, qualification etc. - The method of recruitment, age-limit, qualifications and
other matters relating thereto to the said posts shall be as specified in Columns (5) to (13) of the aforesaid Schedule.
5. Disqualifications. - No person, -

(i who has entered into or contracted a marriage with a person having a spouse living, or

(i) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

6. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing and in consultation with Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

7. Saving. - Nothing in these rules shall affect reservation, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the ex-
serviceman and other special categories of persons in accordance with the orders issued by the Central Government.

SCHEDULE
Name of Number of Classification Level in the pay Whether Age limit for Direct
post posts matrix selection post Recruits
or non-
selection post
1) ) (©) (4) (5) (6)
Staff Car | 7* (2023) General Central | Pay level 6 Non-Selection Not Applicable
Driver (Subject to | Service, Group | (Rs.35400-
(Special variation ‘B’, Non 1,12,400) in the
Grade). dependent on | Gazetted /Non- | Pay matrix.
workload). Ministerial.
Educational and other Whether age and Period of probation, if Method of recruitment
qualification required for educational any whether by direct
direct recruits qualifications prescribed recruitment or by
for direct recruits will promotion or by
apply in the case of deputation/ absorption
promotees and percentage of the
vacancies to be filled by
various methods
(@) (8) 9) (10)
Not Applicable Not applicable Two years By Promotion
In case of recruitment by If a Departmental Promotion Committee exists, Circumstances in
promotion/deputation / absorption, what is its composition which Union Public
grades from which promotion / Service
deputation/absorption to be made Commission is to be
Consulted in
making recruitment
11) (12) (13)
Promotion: Group ‘B’ Departmental Promotion Committee Not Necessary.
Staff Car Driver Grade-I in pay level 5 (for considering promotion and confirmation):
(Rs. 29,200-92,300) of the pay matrix | (i) The senior most Additional Director at
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with three years of regular service in the
grade.

Note: Where juniors who have
completed their qualifying/eligibility
service are being considered for
promotion, their seniors would also be
considered provided they are not short
of the requisite qualifying service by
more than half of such qualifying
service or two years, whichever is less,
and have successfully completed
probation period for promotion to the
next higher grade along with their
juniors who have already completed
such qualifying service.

Headquarters Office — Chairman;
(ii) The Additional Director/
Joint Director, Headquarters — Member;

(iii) Deputy Director/
Assistant Director of
Income Tax — Member.

[F. No. A.12018/07/2016-Ad.111.B]
RAJAN KUMAR JHA, Dy. Secy.
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