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| MINISTRY OF FINANCE
(Depariment of Revenne)
NOTIFICATION

New Delhi, the 3rd November, 2004

£3.8.R. 730(E),—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
- yeregssion of the Directorate of Revenue Intelligence and the Directorate of Anti-Evasion {Group C and D posts)
ioi mitment Rudes, 1990, except as respects things done or omitted to be done before such supersession, the Prosident
icreby takes the foilowing rules regulating the method of recruitment to Group 'C’ and Group D’ pasts in the Directorate
S Ruvoee titelligence and the Directorate of Central Excise Intelligence in the Ministry of Frnance, Department of

v, rnchy o

i Shert title and commencement.—( 1) These rules may be called the Directorale of Revenue Infelligence and
tie § arectarate of Central Excise Intelligence, Ministry of Finance, Department of Revenue, Group *C' and Group ‘D’ Posta
Henndoess Hiley, 2004,

i1y They shall come into force an the date of their publication in the Official Gazette.
* Application.— These rules shall apply to the posts specified in column (1) of the Schedule annexed to these

Number of posts, classification and seule of pay.—The number of posts, their classification and the scale of
o sitached thereto shall be as specified in columns 2 to 4 of the said Schedule.

4. Method of vecruitment, age limit, educational qualifications etc.—The method of recruitment to the said
Jeee e limat, qualifications and other matters relating thereto, shall be as specified in columns (5) to (14) of the said

5 initial Convtitution.—

(A) Scoior Tax Assistzat : (i) All the persons appointed on regular basis at the time of commencement of these

o ta the (irade of Assistant shall be deemed to have been appointed as Senior Tax Assistants under these rules, The

rvice rendered by them before commencement of these rules shall be taken into account for deciding the eligibility for
orariotion to next higher grade,

(ii} The present employees would be required to pass the required or suitable deparimental examination, as
specified by the Competent Autherity, from time to time, in Computer application and relevant procedures within two years
fuiling which they would not be atigible for further increments,

(B} Tax Assistunt : (i) Tae persons appointed on the regular basis and holding the post of Upper Division .o &3
snd Data Entry Operstors Grags * A" on the commencement of these rules shall be deemed to have been appointed as Tax
~sastants under these ruley =04 «:0 service rendered by such persons in the respective posts before commencement o

beae rules shalt be taken s ancount as regular service rendered on the post of Tax Assistant for the purpose of
proonening et '

L)

{i1) The person holding the post of Data Entry Operator Grade-A appointed under these rules as Tax Assistant
shail, within two years fr-a the date of such appointment as Tax Assistant, pass the Deparimental Examination as
somduetzd by the competent authority, failing which he siali not be entitled to get any further increment,

{iif) "The merson 4y the post of Lower Division Clerk on regular basis und falls within the seniority list as

I Loratned by the agpe ~uthary at the commencement of these rules shall, on passing the Departmental Computer
rLCieney exaimiation or . chucded vy the appointing authority, be deemed to have been promoted with effect fromy date of
s stch cxarination s the pot of Tax Assis@ant,
fivy The Upper Division C.erks and Data Entry Operator Grade-A shall be placed en-block senior to Lower
i Clerk und, theis mier se placement shall be fixed in accordance with the date of regular appointment to the
. wetive grade subject 1o the conditios (a iiair inrer se placement in the respective grade shall not be disturbed.
(v) Lower Division Cler'cs shali be placed below Upper Division Clerks and Dawa Entry Operator Grade-A.
4 Masqualification,—-No person,—
(1) whio has entered into or contracted & marriage with a person having a spouse living or
() who, having a spouse living, has entered into or contracted a marriage with any person,
sholl be oligibic for appointment to any of the said posts
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal Jaw

apnhicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
evr=nn from the operation of this rufe,

a
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7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class

or calegory of persons,

8. Savings,—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in
nceordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Namcofthe Post  Number of Posts  Classification Scale of Pay Whether selection post
or non-selection post
I ' 2 i 4 5
1. Scrior Tax 44%(2004) Central Civil Services Rs. 3000-150-8000 Non-8¢lection
Assistant *Subjset to Group 'C’ (Non-Gazetted)
variation Ministerial,
dependent

ot worklead:

Whether benefit of added vears of
seervice admissible under Rule 30 of
the Central Civil Services (Pension)
Rules, 1972

Age limit for direct recruits

Educational and other quatifications
required for direct recruits

o 7 8
Not applicable Not applicable Not applicable
Whether age nnd educational qualifi- Period of probation,  Method of recruitment : whether by direct recruitment

enlions prescribed for direct recruits if any or by promotion or by deputation/absorption and
wili apply in the case of promeises percentage of vacancies 1o be filled by various methods
BT 0 11

Not applicabic Not applicable Promation,

11 case of recruitment by promsiion/deputa.
v.on/absorption, grades from wiich promo-

Circumstances in which
Union Public Service

If a Depurtmenial Promotion
Committee exists, what it

san/deputation/absorption to be made composition? Commission is to be consult-
cd in making recruitment
12 Ik} 14
Fromotion: Group ‘C' Departmental Promotion Notapplicable
Tax Assistant with 3 vears of regular service  Committes :
in the grade and have passed the departimental (i) Additional Director General of Revenue
examination as specified by Competent Intelligence ~Chairman

Authority from lime (o time in computer
application and relevant procedurcs.

Mote : T junicr person is considered for
promotion en the basis of his completing
the prescribed qualifving period of service
in that Grade. all persons senior to him in the
grade shall aiso be considered for promotion
notwithstanding that they 'may not have

(i) Additional Director/Joint Director
{Administration), Directorate General
of Central Excise intelligence, Head-

quarters —Member
(iiiy Additional/Joint Director

{ Adnunistration), Directorate of

Revenue Intelligence, Head-

quarters —Member
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12 1
rendered the prescribed qualifying periodof  (iv) One of the officer of Income Tax equivalent

service in that grade but have completed to the rank of Additional Director/

successfully the prescribed perind of Joint Director ~—Member

probation. Note :—~Where nong of the above member belongs

to Scheduled Caste/Scheduled Tribe category, an
officer from outside the Department belonging
to the Scheduled Castes or the Scheduled Tribes,
shall also be associated as a member.

1 2 k! 4 5
2. Tax Assistant 99%(2004) Central Civil Services Rs. 4000-100-6000 Not applicable
*Subject fo Group ‘C’ (Non-Gazetted) !
variation Ministerial. :
dependent
on workload.
6 7 8
Not applicable 20-27 years (relaxable up to 35 years for () Minimum educational qualification of
Government Servant working in the . Graduation in any discipline from any
Dgpartment in accordance with the recognized University;
instructions issued the Central © {#) Should possess a Data Entry Speed of
Government from time to time). 8000 Key depression per hour.

Nete The crucial date for determining the
age limit shall be the closing date for
receipt of applications from candidates
in India and (not the closing date
prescribed for those in  Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of
Jammu and Kashmir, Lahaut and Spiti
district and Pangi sub-division of
Chamba district of Himachal Pradesh,
Andaman and Nicobar Islands or

Lakshadweep). .
Y 0 11
Not applicable 2 years 30% by direct Recruitment
10% by promotion.
12 13 14
Promaotion : Group ‘C’ Departmental Promotion Not applicable

From amongst the Lower Division Clerks and  Committee :
Head Havaldars who have rendered 7 vears (i) Additional Director General of Revenue

of service in the Grade on regular basis and Intelligence ~—Chairman
possess the following qualifications, (ii) Additional Director/Joint Director

namely - — (Administration), Directorate General

(1)  Matriculation or equivalent qualifica- of Central Excise Intelligence, Head-

tion from a recognized institution, and quarters —Member
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13 14

(b) Data Entry Speed of 5000 key depres-

sion per hour and passed the depart-
mental examination with knowledge

of typing in Hindi or English at a speed
of 25 wpm and 30 wpm respectively.

(iii) Additional/Joint Drirector

(Administration), Directorate of

Revenue Intelligence, Head-

quarters —Member
(iv) One of the officer of Income Tax equivalent

to the rank of Additional Director/

Joint Director —Member
Note :—Where none of the above member belongs
to Scheduled Caste/Scheduled Tribe category an
officer from outside the Departent belonging
to the Scheduled Castes or the Scheduled Tribes,
shall also be associated as a member.

Not applicable

{ 2 3 4 5
3. Lower Division 11%(2004) Central Civil Service Rs. 3050-75-3950- Non-Selection
Clerk *Subject to Group *C’ (Non-Gazetted) 804590
variation Ministerial.
dependent
on workload.
6 7 8
Not applicable Not applicable Not applicable
) 10 1
Not applicable Not applicable Promotion
12 13 H _
Promotion ; Group ‘C’ Departmental Promotion Not applicable
iy 90% of the vacancies shall be filled up Committee :
by promotion from amongst Havaldars ¢ (i) Additional Director General of Revenue
and Record Keeper on the basis of Intefligence —Chairman

seniarity-cum-fitness  who  possess
Matriculation or an equivalent quali-
fication and have rendered 5 vears
regular service inthe grade, without
any nge lhmil.

1%, of vacancics shall be filled up by
promotion fram amongst Gestetner
Opcrators and  Daftry who possess
Matriculation or an equivalent quali-
fication and have rendered 5 vears
of scrvice in their respective grade
:md feeder cadres thereto on the basis
of o Departmental qualifying exami-
wation with tvping test with minimum
speed of 30 words per minute in
English tvpewriting or 235 words per
minte 1Y Hindi typewriting,

Note :

(a1}

The maxinuun age limat for eligibility for
examination is 45 vears. (30 vears for the
Scheduled Caste/Scheduled Tribe):

(i) Additional Director/Joint Director

{ Administration), Directorate General

of Central Excise Intelligence, Head-

quatrters —Member
(i) Additional/Joint Director

(Administration), Directorate of

Revenuoe Intelligence, Head-

quarters —Member
(iv) Onc of the ofTicer of Income Tax equivalent

1o the rank of Additional Director/

Joint Director —Member
Note :—Where none of the above member belongs
to Scheduled Caste/Scheduled Tribe category an
officer lrom outside the Department belonging
to the Scheduled Castes or the Scheduled Tribe,
shall also be associated as a member.
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(v} The unfiiled vacancies pertaining to a
particular year under clause (ii) shall not
be carried over,

(c) If more of such employees than the
number of vacancies available under
clause (ii) qualify at the said examination,
such excess number of employees shall
be considered for filling the vacancies
arising in the subsequent years so that
the emplovees qualifying at an earlier
examination are considered before those
who qualify at a latter examination.

1 2 3 ' 4 5
L
4, Deputy Office 4*(2004) General Central Service Rs. 5000-150-8000 Not applicable
Superintendent *Subject to Group ‘C’ (Non-Gazetted)
Level-1l variation Ministerial.
dependent
on workload.
6 7 8
Not applicable Not applicable Not applicable
9 10 1
Not applicable Not applicable Deputation.
o B m
Transfer on Deputation from : Not applicable. Not applicable

Deputy Office Superintendent Level-1I work-
ing in Customs and Central Excise Department
with a minimum of 2 years service in the grade.

( In case of non-availability of (i) any Central
Government Officer holding analogous posts
in the pay scale of Rs. 5000-150-8000 can be
taken on deputation,

Period of Deputation : Period of deputation
ordinarily not exceeding 3 yearsbut extendable
up to 5 years by Directorate General of -
Revenue Intelligence or Directorate General of
Central Excise Intelligence as the case may be.

1 2 3 4 5
. 5. Junior Hindi 3%(2004) General Central Service Rs. 5000-150-8000 " Not-applicable
! Translator *Subject to Group ‘C’ (Non-Gazetted)
variation Non-Ministerial.
dependent

on workload.
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6 7 3
Nix applicable 28 years (Relaxable for Government (i) Master’s degree of 4 recognized University
Servants upto 35 years in accordance  in Hindi/English, with English/Hindi az «
with the instructions or orders issued  compulsory/elective subject or as medium of
by the Central Government), examination at degree level.
Note : The crucial date for determining OR
the age limit shall be the closing date Master's degrec of a recopnised University in
for receipt of applications from any subject other than Hindi/English, with
candidates in india (other than those Hindi and English as conipulsory/elective subjects
inthe Andaman and Nicobar Islands oreither of the two as medium of examination
and Lakshadweep). In the case of and the other as a compulsorv/elective subject
recruitment is made through the Employ-  at degree level.
ment Exchanges, the crucial date for OR
determining the age limit shall be the Master’s degree of a recognised University in
last date upto which the Employ- any subject other than Hindi/English. with
ment Exchanges are asked to submit Hindi/English medium and English/Hindi asa
the names, compulsory/elective subject or as mediuni, of
examination at degree level,
OR
Bachelor’s degree of a recognized University, with
Hindi and English as compulsory/clectizo
subjects or cither of the two as mediun: «f
examination and the other asz .
compulsory/electise wabject, plus a recogntd
Diploma/Certtficate Course ‘n Translation from
Hindi to English pad vice-versa or two vour s
experience of transiation work from Hindi to
English and vice-versa in Ccmral/St'\’C
Gaovernment Offices, including Govermurunt of
India Undertakings,
9 10 1 S
Not applicable Two years for By transfer on deputation failiog which by dircct
direct rectuits recruitment
2 13 B
Transfer on deputation/transfer from Not applicable Not applicable

amoengst Central Government Officers:

(a) Holding analogous posts on regular

basis; or

(b) possessing eduocational and other
qualifications laid dewn in Column § for

direct recruits with—

(i 3 vears regular service in the pay scale
of Rs. 4000—6000 or equivalent; or

(i) 5vears regular service in the pay scale
of Rs. 3050—4590 or equivalent,

Note : Period of deputation ordinarily not
exceed 3 years but extendable to 5 years by
Directorate General of Revenue Intelligence or
Directorate General of Central Excise
Intelligence as the case may be,

GO

1107/11¢
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] 2 3 4 5
| 6. Stenographer 21*(2004) Central Civil Rs. 5000-150-8000 Non-Selection
| Grade-II *Subject 10 Service Group ‘C’
F variation (Non-Gazetted)
| dependent Ministerial
on workload.
O 7 8
Not applicable Not applicable Not applicable
9 0 , 11 .
Not applicable Not applicable Promotion
f
12 : 13 14
Promotion from amongst Stenographers Group ‘C’ Departmental Promotion Committee : Not applicable
Grade-i1f in the Directorate of Revenue {y Additional Director Generat of Revenue
[nteiligence and Directorate General of Intelligence—Chairman
Central Excise Intelligence with 5 years . (i) Additionai Director/Joint  Director
regular service in the grade. (Administration), Directorate General of
Central Excise Intelligence, Headquarters
—Member

(i) Additional/Joint Director (Administration),
Directorate of Revenue Intelligence, Head-
quarters—Member

{(iv) One of the officer of Income Tax equivalent
to the rank of Additional Director/Joint

| Director —Member
> Note : Where none of the above member belongs
1’ to Scheduled Caste/Scheduled Tribe category,
an officer from outside the Departtnent
belonging to the Schednled Caste or the
' ) Scheduled Tribes, shall also be associated

as a member.
| 2 3 4 5
7. Sienographer 23*%(2004) Ceniral Civil Rs. 4000-100-6000 Not applicable :
Cirade-111 *Subject to Service Group *C”
variation . (Non-Gazetted)
dependent Ministerial .
on workload.
O 7 8
! Not appiicable 18--—25 years () Matriculation or equivalent, and
T (Relaxable for Government servants upto 35 years (i) A speed of 80 words per minute in
‘ in accordance with the imstruction or orders issued English or Hindi shorthand and 30
by the Ceniral Government). words per minute in English type-
Note : The crucial date for determining the age limit writing or 25 words per minute in

shall be as advertised by Staff Selection Commission. Hindi typewriting,
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9 10 11

YA 31 TE9H  STEYIRT 27

Not applicable 2 years Direct recruitment through Staff Sefection Commission.

Note: Vacancies caused by the incumbent being away on transfer on
deputation or long illness or study leave or under other
circumstances for a duration of one year or more may be filled cn
transfer on deputation from the officials of the Central Government
holding analogous posts on regufar basis and possessing the
qualifications prescribed for ditect recruits at Column 8.

12 13 14
Not applicable Not applicable Not applicable
1 2 3 4 )
8. Record Keepear 4%(2004) General Central Rs.2750-70-3800-75-4300 Non-Selection

*Subject to Service Group "C”
variation Non-Gazetted
dependent
on workload.

0O 7 8

Not applicable Not applicable Not applicable
9 10 11

Mot applicable Not applicable Promotion

12

13

14

Promotion from amongst Peon. Faragh,
Safaiwala and Mali having 5 vears rcgular
service in the respective grade on the basis
af seniority cum fitness.

Group ‘C’ Departmental Promotion Committec :

)
{ii)

{iii)

(iv)

Additional Director General of Revenuc
Intelligence —-Chairman
Additional Director/loint  Dircetor
(Administration), Directorate General of
Central Excisc Intelligence. Headquarters

: - —Member
Additiotial/Joint Dircctor (Administration),
Directorate of Revenue Intelligence, Head-
quarters ‘ —Menber
Onc of the officer of Income Tax equivalent
to the rank of Additional Dircctot/Joint
Director —Member
Note : Where none of the above member
belongs to Scheduled Caste/Scheduled Tribe
category, an  officer from outside the
Department belonging 1o {he Scheduled
Castes or the Scheduled Tribes. shall also
be associated as a member,

Notupplicable
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- Driver (Speciat SR04y General Central Rs. 5000)-150-8000 Non-Selection .
Girade) *Subject 10 Service Group “C”
variation (Non-Gazetted)
dependent Non-Ministerial
onworkload.
6 7 8
Mutappiicabie Not applicable Not applicuble
e 10 1
ol applicabie Not applicable Promotion
12 13 14

t-smotion from the Drivers Grade- working ~ Group ‘C’ Departmental Bromotion Committee ; Not applicable
iy the Directorate of Revenue Intelligence ()  Additional Director - General of Revenue
et [irectorate of Central Excise Intelligence Intelligence —Chairman
ee vears regular service. (i) Additional Director/Joint  Director

(Administration), Directorate General of

Central Excise Intelligence, Headquarters

—Member
@iii) Additional/Joint Director (Administration),
Directorate of Revenue Intelligence,
‘Head quarters—Member

(iv) Ongof the officer of Income Tax equivalent
to the rank of Additional Director/Joint
Director ~—Member
Note : Where none of the above member
belongs to Scheduled Caste/Scheduled
Tribe category, an officer from outside the
Department belonging to the Scheduled
Castes or the Scheduled Tribes, shall also

be associated as a member.
i 2 3 4 s
s Drver Grade-] Ik K0y General Central Rs. 4500-125-7000 Not applicable
*Subioot e Service Group “C”
VAN:ON (Non-Gazetted)
dependent Non-Ministerial
on workload.
) 7“ 7 ' 8
et npplicabie Not applicable Not applicable
i 10 1

st applicable Not applicable By Promotion failing which by deputation

1110/11¢€
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13 14

Frynotion [rom the Drivers Grade-Ilin the
pirectoraie of Revenue Intelligence and
coterade of Central Excise Intelligence
with «i-. yezrs regular service who have
gussed o frade  test of appropriate
standard specified below

(1) must be able to read English Numerals
and Figures.

tiiy must have a through knowledge of
Traflic Regulations;

iy mwust have good knowledge of petrol
and dicsel engine working and be able
1o locate faults and rectify minor
running detects;

(iv) must be able to clear carburetor plug,
2ic.

Transfer on deputation from :

(i Officers in the rank of Driver Grade |
working in Central Excise, Customs
and Directorates under Central Board
of Excise and Customs; or

(i) Officers with 6 years regular service in
the grade of Driver Grade-I1 working
in Central Excise, Customs and
Directorates under Central Board of
Excisec and Customs,

In Casc of non-availability of (i) and (i1),

say Contral Government Officer holding
simlogous posts o the pay scale of

Ha 3500-12547000 can be taken on

deputation

Note : Period of Deps tation ordinarily not

s 7 voars but excendable -6 3 years by
nrootorate General i Revenr - ntelligence
s Darectorate Generst of 2. tral Excise

Y

Group ‘C’ Departmental Promotion Committee : Not applicable

(i) Addilional Director General of Revenue
Intelligence -~ Chairman

() Additional Director/Joint  Director
(Administration), Directorate General of
Central Excise Intelligence, Headquarters

—Member

(i) Additional/}oint Director (Administration},
Directorate of Revenue Intelligence,
Headquarters —Member

(iv) One of the officer of Income Tax equivalent
to the rank of Additional Director/Joint
Dircctor - —Member
Note : Where none of the above member
belongs 1o Scheduled Caste/Scheduled
Tribe category, an officer from outside
the Department belonging to the
Scheduled Castes or the Scheduled Tribes,
shall aiso be associated as a member.

stigence Atk L aaay
1 2 3 4 5
1 1. Driver Grade-Il 33*(2004) General Central Rs. 4000-100-6000 Not applicable
*Subject to Service Group “C”
variation (Non-Gazetted)
dependent Non-Ministerial
onworkload.
6 7 -8
~ot applicable Not applicable Not applicable
9 10 11

l_*-'ut applicable Not applicable By Promotion failing which by deputation
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12 13 14
Promotion from the Drivers (Ordinary Grade) ~ Group ‘C’ Departmental Promotion Committee : Not applicable
inthe Directorate of Revenue Intelligence (i) Additional Director General of Revenue
and Directorate General of Central Excise Intelligence —-Chairman
Intelligence with 9 vears regular service (i) Additional Director/Joint  Director
who have passed a trade test of appro- (Administration), Directorate General of
priate standard specified below : Central Excise Intelligence, Headquarters
(i) must be able to read English Numerals —Member
and Figures; (iliy Additional/Joint Director (Administration),
(ii) must be able to locate faults and carry Directorate of Revenue Intelligence, Head-
out minor running repairs; quarters ~~Meinber
(iil) must be have good knowledge of (iv) Oneof the Officer of Income Tax equivalent
Traffic Regulations; to the rank of Additional Director/Joint ¢
(iv) must be able to change wheels and Director —Member
correctly inflate tyres. Note : Where none of the above member
Transfer on deputation from : belongs to Scheduled Caste/Scheduled Tribe t
{i) Officersin the rank of Driver Grade I1 category, an Officer from outside . the
working in Central Excise, Customs Department belonging to the Scheduled
and Directorates under Central Board Castes or the Scheduled Tribes, shall also
of Excise and Customs; or be associated as a member.
{ii) Officers with Y years regular service in
the Grade of Driver Ordinary Grade
working in Central Excise, Customs
and Directorates under Central Board
of Excise and Customs,
In case of non-availability of (i) and (ii),
any Central Government Officer holding
analogons posts in the pay scale of
Rs. 4000-100-6000 can be taken on
deputation,
Note : Period of Deputation ordinarily not
exceed 3 years but extendable to 5 years by
Directorate General of Revenue Intelligence
ot Directorate General of Central Excise
Intelligence as the case may be.
I 2 3 4 5
12. Driver (Ordinary ~ 33*(2004) General Central Rs. 3050-75-3950 Not applicable .
Grade) *Subject to Service Group “C” 80-4590
variation (Non-Gazetted)
dependent Non-Ministerial
on workload N
6 7 8
Not applicable 23-30 years (Relaxable upto 35 years Essential ;

in the case of Government servants
and upto 40 vears for departmental
candidates, in accordance with the
orders or instructions issued by the
Central Government).

Note : The crucial date for determining
the age limit shall be the closing date

Possession of a valid driving licence for motor
cars, Knowiedge of motor mechanics and
experience in driving a motor car for at least five

years.
Desirable :

Passed VIII standard from recognized Board or

Institution.
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for receipt of applications from candi-
dates in India (and not the closing
date prescribed for those in Assam,
Meghalaya,  Arunachal Pradesh,
Mizoram, Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division of
Charaba District of Himachat Pradesh,
Andaman and Nicobar Tslands or

Lakshadweep).

Y 10

11

Not applicable

2 years for direct recruits

By absorption failing which by direct recruitment

12

13

4

Absorption :

On the results of the test in driving designed
to adjudge suitability for the post with re-
ference to standards of competence consi-
dered essential in driving of staff cars from
amongst regular Group “D” emplovees in the
Directorate of Revenue Intelligence and
Directorate of Central Excise Intelligence
possessing qualifications in column 8 or
absorption of persons holding the post of
Staff Car Driver in other Ministries or Depart-
ment who possess the qualifications speci-
fied in Column 8 or absorption of persons
holding the post of Staff Car Driver in other
Ministries or Departments.

Note : The Candidates will be required to
confirm to such limits as may be specified
by the Central Board of Excise and Customs
from time to time.

Group *C’ Departmental Promotion Committee :
() Additional Director General of Revenue
Intelligence — Chairman
(i) Additional Director/Joint Director (Administra-
tion), Directorate General of Central Excise
Intelligence, Headquarters — Member
(i) Additional/Joint Director (Administration),
Directorate of Revenue Intelligence,
Headquarters — Member
(iv) One of the officer of Income Tax equivalent
to the rank of Additional Director/Joint
Director — Member
Note : Where none of the above member belongs
to Scheduled Caste/Scheduled Tribe category, an
Officer from outside the Department belonging to
the Scheduled Castes or the Scheduled Tribes,
shall also be associated as a member,

Not applicable

1 2 3 4 5
13. Head Havaldar  _26*(2004) Central Civil Rs. 3050-75-3950- Non-Selection,
*Subject to Service Group “D” 804590
varation (Non-Gazetted)
dependent Non-Ministerial
on workload
6 7 8
Not applicable Not applicable Not applicable
9 10 11
Not applicable Not applicable Promotion
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12 13 !

Pramotion rrom Havaldars working in Group ‘D’ Departmental Promotion Committee : Not applicable
Directorate of Revenue Intelligence @ Additional Director/Joint Director (Adminis-
and Directorate of Central Excise tration) of Revenue Intelligence — Chairman
fntelligence with at least 3 years (i) One Assistant Director of Revenue
regular service in the grade. Intelligence — Member

(i) One Assistant Director of Directorate of

Central Excise Intelligence — Member
(iv) Income-Tax Officer —Member

Note : Where none of the Officer belongs to

Scheduled Caste/Scheduled Tribe category, an

Officer from outside the Department belonging

to the Scheduled Castes or the Scheduled Tribes, +
shall also be associated as a member of the Depart-

mental Promotion Committec.

1 2 3 4 5
14, Havaldar 52%2004) Central Civil Rs. 2750-70-3800- Non-Selection.
*Subject to Service Group "D” 754400
variation {(Non-Gazetted)
dependent Nen-Ministerial
on workload
6O 7 8
Not applicable Not applicable Not applicable
4 ] il
Not applicable Not applicable Promotion
12 13 14
Promotion from Scpoys working in Group ‘D’ Departmental Promotion Committee : Not appticable .
Dircclorate of Revenue Intelligence () Additional Director/Joint Dircctor (Adminis-
and Dircctorate of Ceniral Excise tration) of Revenue Intelligence — Chairman
Intelligence with at least 3 years ‘ {iiy One Assistant Director of Revenue :
regular service in the grade. Intelligence — Member
(i) One Assistant Director of Directoralc of
Central Excise Intelligence —Member
(iv) Income-Tax Officer —Member

Note : Where none of the Officer belongs to
Scheduled Caste/Scheduled Tribe category, an
Officer from outside the Department belonging

to the Scheduled Castes or the Scheduled Tribes,
ghall also be associated as a member of the Depart-
mental Promotion Committee.
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15 Sepoy 87%(2004)  Central Civil Rs. .2610-60- Not applicable Not applicable
| *Subject to  Services, Group-D 2910653300 ' :
. vanation = (Non-Gazetted) 704000
dependent (Non-Ministerial) -
onworkload’
7 3 ' : 9
18-27 years

Middle Standard o ' . Not applicable
Note: Candidates will be required to possess the Physical o

(Relaxable for Government - Standards and pass physical test as specified below
servants upto 35 years in namely —

accordance with the instruc-  For Male Candidates Physical Standard :

tions or orders issued by the ~ Minimum : Height-157.5 cms. (relexable by 5 cms. In the case
Central Government). of Garhwalis, Assamese, Gorkhas and menibers of the
MNote : The crucial date for ~ Schedule Tribes)

deterraining the age-limitshall ~ Chest—81 cms. (fully expanded with minimum expansion
be the closing date for receipt  of Sams))

of applications - from candi- ~ Physical Test

dates in India (other than Walking-1600 metres in 15 minutes Cycling—8 kms.
those in the Andaman in 30 mimues .

and Nicobar Islands and For Female Candidates Physical Standard :
Lakshadweep). In case the Minimum : Height—152 cms. Weight 48 kgs
appointment to the post is {Height relexable by 2.5 cms. and weight by 2 kgs.

made through the Employment  For Garhwalis, Assamese, Gorkhas and members of the
Exchanges, the crucial date Schedule Tribes) ‘

for determining the age-limit Physical Test :

shall be the last date upto Walking-1km. in 20 mirnrtes Cycling—3 kms. in 25 minutes. )
which the Employment - Note : The above physical standard/tests shall also be applicable
Exchanges are asked. for filling up the post by promotion, if any.

10 11 RY
2 years ss%by direct recruitment

Absorption :
15% by absorption fanlmg which  From the cadre of Farash, Safaiwala, Malis and other Group ‘D’

by deputation employces, (provided the pay sacle of the posts held by such Group

‘D’ employees is the same as that of Farashes, Safaiwalas or Malis)
in the Directorate of Reverme Intelligence and Directorate or Central
Excise Intelligence subject to the following conditions, namely: —
(i) they shall have put in at least five years regular service.

- (ii) they should possess at least elementary literacy and give proof
through a test of ability to read either Hindi or English or a regional
language; and
(i1) they are below Forty Five years of age and possess such physical
standards and pass such physical tests as laid in column 8.
Deputation from amorgst Sepoys working in Central Excise and
Customs Department with 3 years regular service.
Note:—Period of deputation ordinarily not exceeding 3 years but
extendabie upto 5 years by the Directorate General of Revenue
Intelligence or Directorate General of Central Excise Intelligence as
the case m.ay be.

1115/11¢
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13 ‘ 14
Group ‘D’ Departmental Promotion Committee ;-— 7 Not applicable
(i) Additional Director/Joint Director (Administration) of Reverme Intelligence—Chairman R
(ii) One Assistant Director of Revenue Intel]igence—-Menﬂ)er :
(iii) One Assistant Director of Directorate of Central Excise Intelligence—Meémber
(iv) Income-Tax Officer—Member ' '
Note:—Where none of the officer belongs to Scheduled Caste/Scheduled Tribe category,
an officer from outside the Department belonging to the Scheduled Castes ot the Scheduled
Tribes, shall also be associated as 2 member of the Departmental Promotion Committee.
1 2 3 4 5 6
16. Dafiry 6*(2004)  General Central Rs.2610-60- Non-selection Not applicable
= *Subject to Service, GroupD  2910-65-3300- -
change (Non-Gazetted) 70-4000.
depending (Non-Ministerial)
on workload.
7 8 - °
Not applicable Not applicable . Not applicable
10 - 11 12
Not applicable Promotion Promotion from amangst Peon, Farash, Safaiwala and Mali having $

years regular service in the respective grade on the basis of seniority

cum fitness.

13 14
Groap ‘D’ Departmental Promotion Committee :— Not applicable
(i) Additional Director/Joint Director {Administration) of Revenue Imtelligence—Chairman
{ii) One Assistant Director of Revenue Intelligence—Member
(iii) One Assistant Director of Directorate of Central Excise Intelligence~-Member
(iv} Income-Tax Officer—Member
Note:—Where none of the officer belongs to Scheduled Caste/Scheduled Tribe
category, an officer from outside the Department belonging to the Scheduled
Castes or the Scheduled Tribes, shal 1 also be associated as a member of the
1 2 ' 3 4 5 6
17. Gestetner 2% (2004) General Central Rs.2610-60- Non-selection Not applicable
Operator *Subject to ~ Service, Group-D - . 2910-65-3300-
{OG) variation (Non-Gazetted) 70-4000.
dependent (Non-Ministerial)
on worklcad.

1116/11¢
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Not apphicable Not applicable Not applicable
it 11 12

Notapplicable Promotion Promotion from amongst Peon, Farash, Safaiwala and Mali having 5
years regular service in the respective grade on the basis of seniority
cum fitness.

13 14
Group D' Departmental Promotion Committee 1~ Not applicable

(1! Addiional Director/Joint Ditector (Administration) of Revenue Intelligence—Chairman
it1) One Assistant Director of Revenue Intelligence—Member

(ii1) One Assistant Director of Directorate of Central Excise Intelligence—Member

{iv) bncome-Tax Officer-—Member

Note'—Where none of the officer belongs to Scheduled Caste/Scheduled Tribe category,
an officer from outside the Department belonging to the Scheduled Castes or the Scheduled
Tribes. shall also be associated as a member of the Departmentai Promotion Committee.

1 2 3 4 5 ‘ 6

i% Peon 3*(2004) General Central Rs.2550-55- Not applicabie Nnt applicable
*Subject to Service, Group-D  2660-60-
variation (Non-Gazetted) 3200.
dependent {Non-Ministerial)
on werkload.
7 | 8 9
1827 years Middie Standard Pass Not applicable

(Refaxable for Governinent servants upto 35 years
1 aceordance with the instruction or orders
issucd by the Central Government),

Mote: The crucial date for determining the age
limit shall be the closing date for receipt of
applications from candidates in India (other than
those in the Andaman and Nicobar Islands and,
Lakshadweep). 1n the case of recruiiment
miodehrough the Ennployinent Exchanges;the cnacial date
for detertmini ng the age linit shall be the 1ast date upto
whichthe Exnplovment Exchanges are asked tosubimiit the names.

10 11 ' 12
2 Years Direct recruitment Not applicable
13 14
Not applicable Not applicable

el g L
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] 2 3 4 5

0

19, Safaiwala 9% (2004) Central Civil Rs.2550-53-
*Subject to Service, Group-D 2660-60-
variation {Non-Gazetted) 3200.
dependent (Non-Ministerial)
onworkload.

Not applicable

Not applicable

7 ]

9

18-27vears

(Relaxable for Government servants upto 33 vears
i accordance with the instructions or orders
1ssued by the Central Government),

5th Standard or equivalent from
recognized school.

Note : The crucial date for determining the age
limit shatl be the closing date for receipt of
applications from candidates in India (other than
thosc in the Andaman and Nicobar Istands and
Lakshadweep). In case the appointment to the post is
made through the Emplovment Exchanges, the crucial date
for determining the age limit shall be the last date upto
which the Employment Exchanges are asked to submit
the names.

Not applicable

10 11

12

2 Years Direct recruitment

Not applicable

13

14

Not applicable

Not applicable

| 2 3 4 3

6

20. Farash 8* (2004) Rs.2550-55-
*Subject to 2660-60)-
variation 3200.
dependent
onworkload.

General Central
Service, Group-D
(Non-Gazetted)
Non-Ministerial

Not applicable

Not applicable

-

8

9

18-27 years
(Relaxable for Government servants upto 35 years

in accordance with the instructions or orders
1ssued by the Central Government),

Neote : The crucial date for determining the age
limit shall be the closing date for receipt of
applications from candidates in India (other than
thosc in the Andaman and Nicobar Islands and
Lakshadweep). In the case of recruitment is
made through the Employment Exchanges, the crucial date

for determining the age limit shatl be the last date upto

which the Emplovment Exchanges are askedto submit
the names.

Vth Standard or equivalent from
recognized school.

Not applicable
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11 11 12
2 Years Direct recruitment Not applicablc
13 14
Not applicable Not applicable
I 2 3 4 5 6
21 Maly 2% (2004) General Central Rs. 2550-55- Not applicable Not applicable
*Subject to Service, Group ‘D" 2660-60-
variation (Non-Gazetied) 3200.
dependent Non-Ministerial
on workload.
7 | 8 )
[8-27 vears Vth Standard or equivalent from Not applicable
(Relaxablz for Government servants upto 35 years recognized school.

in accordance with the instructions or orders
issued by the Central Government).

Note : The crucial date for determining the age
limit shall be the closing date for receipt of
applications from candidates in India (other than
those in the Andaman and Nicobar Islands and,
Lakshadweep). In the case recruitment is made
made through the Employment Exchanges, the

crucial date for determining the age limit shall be
the last date upto which the Employment

Exchanges arc asked to submit the names.

10 11 12
2 Years Direct recruitment Not applicable
13 ' 14
Not applicable Not applicable
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