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(Department of Revenue)
NOTIFICATION
New Delhi, the 15th March, 2004
G.S.R. 93.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Central Revenues Control Laobratory (Group “C™" and Group “D” posts) Recruitment Rules, 1991,
except as respect things done or omitied to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to Group “C” and Group ‘D’ posts in the Central Revenues Control Laboratory,
namely -—
1. Short title and commencement.—(1) These rules may be called the Central Revenues Subordinate Chemical
Service (Group “C” and Group “D” Posts) Recruitment Rules, 2004,

(11) They shall come into force on the date of their publication in the Official Gazette.

2. Application.-—These rules shall appiy to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification and scale of pay.—The number of posts, their classification and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit, qualifications etc — The method of recruitment to the said posts, age limit,
qualifications and other matters connected therewith shall be as specified in columns (3) to (14 ) of the Schedule annexed
10 these rules.

5. Special provisions —Notwithstanding anything contained in these rules, the Central Board of Excise & Customs
may,

(a) il it considers 1t 1s necessary or expedient in the public interest so to do and subject to such conditions as it
may specify having regard to the circumstances of the case and for reasons to be recorded in writing, order any post (Group
“C” and Group “D”) in the Central Revenucs Chemicals Service to be filled by absorption from persons holding the same or
comparable post but belonging to the cadre of another department or office under the Central Board of Excise & Customs;
and

(b) if it considers it is necessary or expedient on compassionate grounds, order, for reasons to be recorded in
writing, that a post in the Central Revenues Chemicals Service which is to be filled by direct recruitment under these rules
shall be filled by absorption or deputation of a person holding the same or comparable or higher post from any other
Department or Office under the Central Board of Excise & Customs, subject to such conditions as it may specify, having
regard to the circumstances of the case.

6. Initial Constitution —

{A) Laboratory Assistant Grade-IL—(1) Any person, who holds a post of Upper Division Clerk (UDC) (Stores)

(3 posts) and the Laboratory Attender (93 posts) on regular basis at the commencement of these rules, shall be deemed to

have been appointed as Laboratory Assistant Grade-II specified in Column (1) at Serial No. 8 of the Schedule annexed to

a these rules and the services so rendered by him before commencement of these rules shall be taken into account for
deciding eligibility for promotion to the next higher grade.

(1) UDC (Stores) (Rs. 4000—6000) shall be placed en-block sepior followed by Laboratory Attenders (Rs. 3050—4590).

(B) Laboratory Assistant Grade-IIL—(i) Any person who holds a post of Laboratory Clerk (17 posts) and the
Laboratory Attenders (100 posts) on regular basis at the commencement of these rules, shall be deemed 1o have been
appointed as Laboratory Assistant Grade-111 specified in Column (1) at Serial No. 9 of the Schedule annexed to these rules
and the services so rendered by him before commencement of these rules shall be taken into account for deciding eligibility
for promotion to the next higher grade.

(i1) Laboratory Clerks (Rs. 3200—4900) shall be placed en-block senior followed by Laboratory Attender
(Rs. 30504590).

7. Disqualification.— No person —

(a) who has entered into or contracted a marriage with a person having a spouse living, or

‘ 458}/;5/4
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{b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the Personal Law

applicable to such person and other party to the marriage and that there are other grounds for so doing, except any person
{rom the operation of this rule.

8. Power to relax. — Where the Central Government is of the opinion that it 1s necessary or expedient so do 1o, it
may. by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class

or category of persons.

required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-Servicemnen and
other special categories of person in accordance with the orders issned by the Central Government from time to time in this

regard.

U

6

9. Saving.— Nothing in these rules shall affect reservations, relaxation of age limil and other concessions

. Name of post

Number of posts

Classification

Scale of pay
Whether Selectien or
Non-Selection post

Whether benefit of added vears of
service admissible under Ruie 30 of
the CCS (Pension) Rules, 1972

Age limit for direct recruitment

Educational and other qualifications
required for direct recruits

Whether age and educational qualifi-
cations prescribed for direct recruits
will apply in the case of promotees

. Period of probation, if any

. Method of recruitment whether by direct

recruitment or by promotion or by
deputation/absorption and percentage of
posts to be filled by various methods

In case of recruitment by promotion/ :

deputation/absorption, grades from which

~ promotion/deputation/absorption  to

be made

SCHEDULE

Chemical Assistant Grade [l

106* (2004)

*Subject to variation dependent on workload.

General Central Service, Group “C”, Non-Gazetted, Non-Ministerial
Rs. 5000-150-8000

Not applicable

Not applicable

21—30 years (Relaxable for Government servants upto 35 years and
for departmental candidates upto 40 vears in accordance with the
instructions or orders issued by the Central Government. )

Note : The crucial date for determining the age limit shall be the
closing date for receipt of applications from candidates in India
(other than thosc in the Andaman and Nicobar Islands and
Lakshadeep). In case the appointment to the post is made through
the Employment Exchanges, the crucial date for determining the age
limit shall be the last date upto which the Employment Exchanges
are asked to submit the names.

(i) M. Sc. in Chemistry of an Indian University or its equivalent.
(11) One year experience of chemical analysis.

Not applicable

Two vears

By direct recruitment.

Not applicable
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13. Ifa Departmental Promotion Committee  : Not applicable
exist, what is its composition
14. Circumstances in which UPSC is to be . Notapplicable.
consulted in making recruitment
2. | Deputy Office Superintendent Level-11
2. 2% (2004)
*Subject to variation dependent on workload.
3. General Central Service, Group *C’, Non-Gazetted. Ministerial
4. Rs. 5000-150-8000
5 Non-selection
6. Not applicable
7. Not applicable
8 Not applicable
9. Not applicable
10. Two years
11. 100% by promotion
2. Upper Division Clerk with 7 years regular service in the grade
13. Group ‘C’ Departmental Promotion Commiittee ;
1. Joint Director —Chairman
2. Chemical Examiner Grade 1 —Member
3. Chemical Examiner Grade-II —Member
4. Assistant Commissioner of Income Tax —Member
Where none of the members above belongs to the Scheduled Castes or the Scheduled Tribes, a Group “A”
officer from outside the Department belonging to the Scheduled Castes or the Scheduled Tribes, shall also
associate as a member of Departmental Promotion Committee.
14. Not applicable.
3.1 Stenographer Grade-11
2, 1* (2004)
*Subject 1o varigtion dependent on workload.
3 General Central Service, Group ‘C’, Non-Gazetted, Ministerial
4 Rs. 5000-150-8000
Not applicable
6. Not applicable
7. 18-25 years (Relaxable for Government servants upto 35 vears and for departmental candidates upto 40
vears in accordance with the instruction or orders issued by the Central Government).
Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (other than those in the Andaman and Nicobar Islands and Lakshadweep). In case the
appointment 1o the post is made through the Employment Exchanges, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchanges are asked to submit the names.
8. (iy Matriculation or equivalent }
(i) A speed of 100 words per minute in English or Hindi Shorthand and 40 words per niinute in English
typewriting or 30 words per minutc in Hindi Typewriting.
9. Not applicable

10.

2 years
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By promotion failing which by direct recruitment.

Promotion :

Stenographers Grade Il with 5 vears regular service in the grade.
Group “C” Departmental Promotion Cornmittee :

1. Joint Director —Chatrman
2. Chemical Examiner Grade-] —Meniber

3. Chemical Examiner Grade-II —Member
4. Assistant Commuissioner of Income Tax —Member

Where none of the members above belongs to the Scheduled Castes or the Scheduled Tribes, a Group “A”
officer from outside the Department belonging to the Scheduled Castes or the Scheduled Tribes, shall also
associate as a member of Departmental Promotion Committee.

Not applicable.

Stenographer Grade-I1l

1 (2004)

*Subject to variation dependent on workioad.

General Central Service, Group *C’, Non-Gazetted, Ministerial
Rs. 4000-100-6000

Not applicable

Not applicabic

18-25 years (Relaxable for Government servants upto 35 vears and for departmental candidates upto 40
vears in accordance with the instruction or orders issued by the Central Government). .

Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (other than those in the Andaman and Nicobar Islands and Lakshadweep). In case the
appointment to the post is made through the Employment Exchanges, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchanges are asked to submit the names.

(i) Matriculation or equivalent

(ii) A speed of 80 words per minute in English or Hindi Shorthand and 30 words per minute in English
typewriting or 25 words per minute in Hindi Typewriting.

Not applicable

2 years

By dircect recruitment through Staff Selection Commission.
Not applicable

Not applicable

Not applicable.

Junior Hindi Translator

1* (2004)

*Subject to Change depending on workload.

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial
Rs. 5000-150-8000

Not applicable

Not applicable

21-25 years (Relaxable for Government servants upto 35 vears and for departmental candidates upto 40
vears 1n accordance with the 1nstruction or orders issned by the Central Government).
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Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in {ndia (other than those in the Andaman and Nicobar Islands and Lakshadweep). In casc the
appomtiment to the post is made through the Employment Exchanges, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchanges arc asked to submit the names.

M.A. in Hindi/English of a recognised University with English/Hindi as a compulsory/elective subject or as
medinm of examination at Degree level or M. A. of a recognized University in any subject with Hindi and
English as compulsory/elective subjects or either of the two as medium of examination and other as a
compulsory/elective subject at Degree level or M. A of a recognized University in any subject with Hindi/
Englishmedium and English/Hindi as a compulsory/elective subjects or as medium of examination at Degree
fevel or Bachelor’s Degree of a recognized University with Hindi and English as compulsory/elective subjects
or either of the two as medium of examination and other as a compulsory/elective subject, plus a recognized
Diploma/certificate course in Translation work from Hindi to English and vice versa in Central/State
Government offices including Government of India undertakings.

Not Applicable

2 years

By direct recruitment through Stafi’ Selection Commission.
Not applicable

Not applicable

Not applicable.

Upper Division Clerk

12% (2004)

*Subject to change depending on workload.

General Central Service, Group ‘C’, Non-Gazetted, Ministerial
Rs. 4000-100-6000

Non-Selection

Not applicable

Not applicable

Not applicable

Not applicable

2 vyears

100% by promotion

Lower Division Clerk with 5 vears regular service in the grade.

Group “C” Departmental Promotion Committee:

1. Joint Director — Chairman
2. Chemical Examiner Grade I — Member
3. Chemical Examiner Grade-II ' —Member
4. Assistant Commissioner of Income Tax —Member

Where none of the members above belongs to the Scheduled Castes or the Scheduled Tribes, a Group “A”
officer from outside the Department belonging to the Scheduled Castes or the Scheduled Tribes, shall also
associate as a member of Departmental Promotion Committee.

Not applicable.

Lower Division Clerk
10% (2004)
*Subject to change depending on workload.

758 ;;-. fe b
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3 General Central Service, Group ‘C’, Non-Gazetted, Ministerial

4 Rs. 3050-75-3950-80-4590,

5. Not applicable

6. . Notapplicable

7. . 18-25 years (Relaxable for Government servants upto 35 years and for departmental candidates upto 40
years in accordance with the instruction or orders issued by 1the Central Government).

Note : The crucial date for determining the age Iimit shall be the closing date for receipt of applications from

candidates in India (other than those in the Andaman and Nicobar Islands and Lakshadweep). In case the

appointment to the post is made through the Employment Exchanges, the crucial date for determining the

age linut shall be the last date upto which the Employment Exchanges are asked to submit the names.

8 (i) Matriculation or equivalent qualification from a recognized University or Board.
(i) Minimum speed of 30 words per minute in English typing or 25 words per minute in Hindi typing.
9. Yes, o the extent indicated in Column 8.
16 2 years ;
1. 1 80% By dircct recruitment through Staff Selection Commission.

2. 20% posts shall be filled up from amongst the Group “D” staff who possess Matriculation or equivalent
qualifications and have rendered five years regular service in Group “D” on the basis of a Departmental
quahfying Exanunation. The maximum age limit for eligibility for examination is 45 vears (50 years for
Scheduled Castes and Scheduled Tribes candidates).

Note : (a) Unfilled posts pertaining to a particular vear shall not be carried over. _

(b) If more of such employees than the mamber of posts available under clause (2) qualifving at the said -

examination, such excess number of emplovees shall be considered for filhing the posts arising in the
subsequent years so that the emplovees qualifying at an carlier examination are considered before
those who qualify at a letter examination.

12. As stated in column 11

13, Group “C” Departmental Promotion Committee:

1. Joint Director — Chairman

2. Chemical Examiner Grade | — Member

3. Chemical Examiner Grade-II —Member

4. Assistant Conumissioner of Income Tax —Member

Where none of the members above belongs to the Scheduled Castes or the Scheduled Tribes, a Group “A”

officer from outside the Department belonging to the Scheduled Castes or the Scheduled Tribes, shall also

associate as a member of Departmental Promotion Committee.
14, Notapplicable.
8. 1 Laboratory Assistant-11
2.

96* (2004)

*Subject to change depending on workload.

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial
4. - Rs.4000-100-6000

Non-Selection

w

W

6. . Notapplicable
7. . Notapplicable
8 Notapplicable
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9.
10.

11.

13.

Not Applicable
2 years
100% by promotion
Laboratory Assistant-H1I with S years regular service in the grade.
Group “C” Departmental Promotion Committce :—

1. Joint Director — Chairman

J

2. Chemical Examiner Grade1 - —Member
3. Chemical Examiner Grade-II —Member

4. Assistant Commissioner of Income Tax -—Member

4

Where none of the members above belongs 1o the Scheduled Castes or the Scheduled Tribes, a Group “A”
officer from outside the Department belonging to the Scheduled Castes or the Scheduled Tribes. shall also
associate as a member of Departmental Promotion Committee.

Not Applicable

Laboratory Assistant-11

117% (2004)

*Subject to change depending on workload.

General Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial

Rs. 3050-75-3950-80~4590 ’

Not applicable

Not applicable

18-25 years (Relaxable for Government servants upte 35 years and for departmental candidates upto 40
vears in accordance with the instruction or orders issued by the Central Government).

Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (other than those in the Andaman and Nicobar Islands and Lakshadweep). In case the
appointment to the post is made through the Employment Exchanges, the crucial date for determining the
age limit shall be the last date upto which the Emplovment Exchanges are asked to submit the names.

Matriculation with Science or equivalent qualification from a recognized University or Board.
Not applicable

2 years

Ninety per cent by direct recruitment

10 per cent by promotion failing which by direct recruitment.

Promotion :

From amongst Group ‘D’ emplovees who have passed the Matriculation with Science or equivalent
gualification with 5 years regular service in the grade and arc below 45 years of age. They shall be required
1o pass through an interview before promotion.

Group “C” Departmental Promotion Commiittee :—

1. Joint Director — Chairman
2 Chenucal Examuner Grade I : — Member
3. Chemical Examiner Grade-TI —Member
4. Assistant Commissioner of Income Tax , —Member

Where none of the members above belongs to the Scheduled Castes or the Scheduled Tribes, a Group “A”
officer from outside the Department belonging to the Scheduled Castes or the Scheduled Tribes, shall also
associatc as a member of Departmental Promotion Commiitiec.
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Not applicable

Instrument Maker

1* (2004)

*Subject to change depending on workload.

Generat Central Service, Group ‘C’, Non-Gazetted, Non-Ministerial
Rs.3200-85-4900

Not applicable

Not applicable

18-25 years (Relaxable for Government servants upto 35 years and for departmental candidates upto 40
years in accordance with the instruction or orders issued by the Central Governinent).

Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (other than those in the Andaman and Nicobar Islands and Lakshadweep). In case the
appointment to the post is made through the Employment Exchanges, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchanges are asked to submit the names.

Matriculation or equivalent from recognized University or Board with IT! Certificatc or Diploma in
Instrument Mechanism/Electrical/Electronics/Mechanical trade.

Not applicable

2 years

100% by direct recruitment

Not applicable

Not applicable

Not applicable

Driver

2% (2004)

*Subject to change depending on workload.

General Central Service, Group “C’, Non-Gazetted, Non-Ministerial

Rs. 3050-75-3950-80-4590,

Not applicable

Not applicable

21-30 years (Relaxable for Government servants upto 35 years and for departmental candidates upto 40

years in accordance with the instruction or orders issued by the Central Government),

Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (other than those in the Andaman and Nicobar Islands and Lakshadweep). In case the
appointment to the post is made through the Employment Exchanges, the crucial date for determinin gthe
age limit shall be the last date upto which the Employment Exchanges arc asked to submit the names.

Essential :
(i) Possession of a valid licence for motor car.
() Knowledge of motor mechanism (The candidate should be able to remove minor defects in vehicles).

(i) Experience of driving a motor car for at least 3 years.
Driving proficiency to be tested through a Driving test.

Desirable :
8th Standard Pass.
Not applicable

2 years
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11 . Byvdirect recrniitinent
12. Not applicable
13, Notapplicable
14, : Notapplicable
i2. L - Dadtry
2 3% (2004)

*Subject 1o change depending on workload.

3. General Central Service, Group ‘D’, Non-Gazetied
4 Rs. 2610-60-2910-65-3300-70-4000
, s Non-Selection
' 6, Not applicable
7. Not applicable
8 Not applicable
9 Not applicable
10, 2 years
1. 100%by promotion.
12. Peons with two years regular service in the grade.
13, Group“D” Depumriental Promotion Committee —
. 1. Chemical Examiner Grade | — Chairman
2. Chemical Examiner Grade-Il ' | ~—Member
3. Administrative Officer ' —Member
4. Assistant Commissioner of Income Tax —Member
Where none of the members above belongs to the Scheduled Castes or the Scheduled Tribes. a Group “A”
officer from outside the Department belonging to the Scheduled Castes or the Scheduled Tribes, shall also
- associate as a member of Departmental Promotion Committee.
14. . Notapplicable
13, 1 . Peon
20 13%(2004)
*Subject to change depending on workload.
; 3. General Central Service, Group ‘D’, Non-Gazetted
4. Rs.2550-55-2660-60-3200
3. Not applicable
6. Notapplicable
7. 18-25 years (Relaxable for Government servants upto 35 years and for departmental candidates upto 49
vears in accordance with the instruction or orders issued by the Central Government),
Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (other than those in the Andaman and Nicobar Islands and Lakshadweep). In case the
appointinent to the post is made through the Emplovment Exchanges, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchanges are asked to submit the names.
8 ©  Middle Standard

Desirable :

458 Fin]e
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Home Guards and Civil Defence Volunteers who have rendered at least 3 years service and are trained in
Basic/Refresher course in Home Guards and Civil Defence.

Not applicable
2 years
75% by direct recruitment

25% by Absorption

" By absorption of Farash, Chowkidars, Safaiwalas and holders of other equivalent posts, subject to the

following conditions, namely :

The Farash, Chowkidars, Safaiwalas and holders of other equivalent posts should have rendered at least
five years regular service in the respective post or combined service of five vears in the aforesaid posts and
possess elementary literacy and ability to read either Hindi or English or regional langnage.

Not applicable

Not applicable

Farash

2% (2004)

*Subject to change depending on workload.
General Central Service, Group ‘D’, Non-Gazetted
Rs. 2550-55-2660-60-3200

Not applicable

Not applicable

18-25 years (Relaxable for Government servants upto 35 years and for departmental candidates upto 40
vears in accordance with the instruction or orders issued by the Central Government).

Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (other than those in the Andaman and Nicobar Islands and Lakshadweep). In case the
appointment to the post is made through the Employment Exchanges, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchanges are asked to submit the names.

Desirable:
(1) Primary Standard Pass

(1) Home Guards and Civil Defence Volunteers who have rendered at least 3 years service and are trained
in Basic/Refresher course in Home Guards and Civil Defence.

Not applicable

2 years

By direct recruitment

Not applicable

Not applicable

Not applicable.

Chowkidar

3% (2004)

*Subject to change depending on workload.

General Central Service, Group ‘D’ Non-~Gazetted
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Rs. 2550-55-2660-60-3200
Not applicable
Not applicable

18-25 years (Relaxable for Government servants upto 35 years and for departmental candidates upto 40
vears in accordance with the instruction or orders issued by the Central Government).

Note : The crucial date for determining the age limit shall be the closing date for receipt of applications {rom
candidates in India (other than those in the Andaman and Nicobar Islands and Lakshadweep). [n case the
appointment to the post is made through the Emplovment Exchanges, the crucial date for determining the
age limit shall be the last date upto which the Employment Exchanges are asked to submit the names.

Desirable :
(i) Primary Standard Pass

(i) Home Guards and Civil Defence Volunteers who have rendered at least 3 years service and are trained
in Basic/Refresher course in Home Guards and Civil Defence. '

Not applicable

2 years

By direct recruitment

Not applicable

Not applicable

Not applicable.

Safaiwala

3% (2004) '

*Subject to change depending on workload.
General Central Service, Group ‘D’, Non-Gazetted
Rs. 2550-55-2660-60-3200

Not applicable

Not applicable

18-25 years (Relaxable for Government servants upto 35 years and for departmental candidates upto 40
vears in accordance with the insiruction or orders issued by the Central Government).

Note : The crucial date for determining the age limit shall be the closing date for receipt of applications from
candidates in India (other than those in the Andaman and Nicobar Islands and Lakshadweep). In case the
appointment to the post is made through the Employment Exchanges, the crucial date for determining the
age limit shall be the last date upto which the Emplovment Exchanges are asked to submit the names.

Desirable :

Primary Standard Pass
Not applicable

2 years

By direct recruitment
Not applicable

Not applicable

Not applicable.
[F. No. A-12034/85/98-Ad. 11I{B)]

S. K. THAKUR, Under Secy. (Admn. HI)
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