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/ TO BT PUBLISHED IN PART II, SECTION 3-SUB-SECT ION
(i) OF THE GREZTTL OF INDIA, EXTRAORDINARY, DATED
TiE 17TH SEPT.MBER, 1987._/ _

Government of India
Ministry of Finance
Department of Revsnue)

New Delhi, the 17th September;1987;

MOD IF ICATION

G.5.R.794 : (E) - 1In exercise of the poWwers

conferred by the proviso to article 309 of the Congtitution,

the President hereby makes the Following rules, namely:-

BART I GENERAL

l. Short Title and Comuencement. = (1) These rules

may be celled the Indian Customs and Central Excise

Service CGroup 'A‘' Rules, 1987.
(2) These zales shall come into force on the
date of Their publication in the Official Gazette.

2. Definitinns. = 1In these rules, unless the contéxt

otherwise requires, -

(a) "Commission" means the Union Public Service
Commissgion;

(b) “Controlling Authority" meins the Coverament
of India in the Ministry of Finance. (Department
of Revenue)?

(¢) "Departmental Promotion Committee" means a
Committee constituted to consider promotions
and confimnmations in ony Grade of tlie sService
gpecified in Schedule I and the composition of

such Committee shall be as specified in Schedule 1I.

Contd.... B/2




, o , S _ I
exXamination ‘ I : ( conducted by \*

Commission for recruitment to the 'Service or \

such other ‘service or services as may be specifl

},J
(]
o

by the Commission from time to times

(e) "Government" means the Governmernt of India’
(£) “Grace" means a Grade of the Service specified
in Schedule I? .
(g) "post® means any post, whether permanent or
temporary éfeclﬁied under rule 47
(h) "regular service%; in relation to any Grade, means

srescribed proccdure for long term appointment to
that Grade and includes any period or periods -

(1) taken into account for purpose of seniority

o o = 1

ase of those appointed at the initiel
o)

(ii) during which an office

s g el ke Y K ~ £ 1 7 04 ;
or othervisc not pelng aval lable Tor nolicling

e
post in that Grade but for being on leave
g

such posts?
(i) "schecdule" means 'a Schedule to these rules:
(j) "scheduled Castes® and "Scheduled Tribes" shall
have the same meaning as assigned to them

respectively in clauses (24) and (25) of

article 366 of the Constitutioni
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(k) “"service" means the Indian Customs and Central
Excise Sacvica Gruup 'At.
3. Constitution of the Service. — (1) The Service shall

consist of the following persons,

namely:~-

(a) ‘members of the Indian Customs Service appointed
to that service before the 15th August, 1959;

(b) members of the Central Excise Service, Class I

appointed to that service before the 15th

August, 1959:

(c) persons who were appeointed to the Service after

he 15th August, 1959 and before the commencement

of these. rules? and
(d) persons recruited to the Service in accordance

with the provicions of these rules.

(2) The cadre of the 3cervice shall be controlled by

the Controlling Authority.
4. Gradds, numbers and scales of pay of the
posts included in the Service. — (1) The Grades,

numbers and scales of pay of the posts included in the

Service shall be as specified in Schedule I.

(2) The Government may, in consultation

with the

Commission, specify the posts-which shall be included in
any Grade of the Service.

(3) The Government may having regard to the work
load, from time to time,  temporarily include any post in

any Grade of thc Service.
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(4) The Government may, in consultation with the
Commission, appoint an officer whose post is included in theﬁ\
\
Service under sub-rule (3) of this rule, to the appropriate
Grace of the Service-in a temporary capacity or in a
substantive capacity, as may be deem@d £it, and fix his
seniority in the Grade after taking into account cortinuou
service in the analogous Y9radec.
PART II METHODS OF RECRUITMENT
5. Methods of rccrultmgnt to _the Service qgguggggggtaqe
of vachCLLs to _be iﬂllod in certe 2in grades of the
Service.
(1) Recruitnient to the fervice shall be made by the
following mecthods, namcly: -
(a) by examination, in accordance with the provisions
in Part III of these rules:?
(b) by promotisn in accordance with the provicions of
Part IV of these rulcs.
(2) vacancies in Grade VI of the Service shall be
filled in the following manner: -
(i) 50% of the vacancies shall be filled in accordance
with th.. provisions in Part III of these rules:and
(ii) 50% of the vacancies shall be filled in accordance
with the previsions in Part IV of these rules
(3) Notwithstanding the provisions contained in subf
rules (1) and (2) a2bowe, Government may recruit to any of
éwhen the gradesé so. required from other sources, for good and

sufficient recasons to be determined in consultation with the
Commission,of persons having qualifications or experience in
any :peciality:

Provided that when such recruitment is made to Grade VI
of the Service, the number of persons so recruited sh
cowt against the percentage of vacancies to be fille

direct recruitmente.
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PART I11I RECRUITIMENWT BY CQIMIWIIITIE 4.0 duiaTI00N
6. | Holding of examination:

(1) A competitive examinatioﬁlforJﬁigécé fééru;tmént
to Grade VI of the Service shall be held at such
time and places and in such manner as may be
specified in a notice issued ﬁj‘thé'COmmissioh
for this purpose.

(2) Every such notice shall, as far as possible,
specify the number of vacancies,toj{e‘filled‘on
the results'of the examination.

T Combined.examinationﬁif the examination held under this

part is a combined competitive examination for the purpose of

making appointments to more than one service or post, .the

following provisions shall apbly} namely :-

(a)

(b)

Any pewson may apply torbe admitted as a candidate
for appointment to all or any of thé'services or posté
for which he 1s elig¢ble. If he wishes to be
considered for appointﬁéﬁt in more than one serwvice

or post, he shall state'in his application form the

names of the services and posts which he wishes

to be considered . éhly‘one application form shall

be neceséary,'and ohe payment of the fees referred
Eo in rule'12 shall be sufficient..

The Governmént of India in the Department of
Personnel and Training shall assign successful
canaidafes to each service or post on . a consideration
of all circumstances inecluding any personal

L

preferences expressed by the candidates.
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8. Application for admission to the ExZamination: A candi?f

shall apply for admission to the examinaiion béfore such date.\

in such manner and in such form as the Commission may specify. L ¥

= Nationalitys A candidate must be a ¢itizen of India or

“he must ‘belong to any of such categories of persens as may,frem

time to time, Ye notified by the Government.

10, Age and educational gqualifications: The educational

gqualifications and the agé-limit for direct recruitment to
posts in Grade VI of the Service on the results of the

. Examination " shall be as specified in Schedule III.

11, Attempts at the Examination- No candidate who does not

.belong to a Scheduled Caste or a schedule Tribe or who is not
covered by any of the specified exceptions notified by the
Gevernment of India in the Department of Personnel and Training
from time to time, shall be permitted to complete more than

threée times at the Examinaticn.

12. Fee: A candidate shall pay the fee specified by the
Coﬁmission,unless exempted therefrom or granted concession
thereof in accordance with the exemptions and concession; in
this respect notified by the Government of India in the

Department of Personnel and Training from time to time.

13z Decisions of the Commission to be final: The decision

of the Commission as to the eligibility or otherwise of a
candidate for admission to the examination shall be final:and
no candidate to whom certificate of admission has not becn

issued by the Commission shall be admitted to the Examinatien.
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4, Penalty fcr misconduct: A candidate who is or has been

eclared by the Commission to be guilty of-

(1) obtaining support fcir his candidature by any means;
or - |
(ii)imperscnating. or
(iii)procuring impersonation by any person; er
(Lv) submitting fabrilcated documrmts,or documents,which
have becn tampered with, or
(v) making statements which ere incorrest or falce, or
suppressing material information, or
(vi) resorting to any other irregular or improper means
in connection with his candidature for the examination;or
(vii)using wnafair means in the examination hall,or
(viii) misb ehaving in the examination hall, ~r
(ix) attempting to commit cr;as the case may be,abetting
the Com mission of all or any of the acts specified
in the foregoing clauscs may, “n addition to rendering
himself liable to criminal prosecution be liable,-
(a) to be disqualified by the Commission for the
examination for which he is a candidate; or
(b) to be debarred either permanently or for a
specified period-
(i) by the Commission,from any examination or
selection held by them;
- - Contd... B/8
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(ii) by the Government from any employment

under them; and N

(c) if he is already in service under Government,
"to disciplinary action under the appropriate

rules.

15. Preparation of list of successful candidates:

(1) After every Examination the names .of
candidates shall be arranged by the Commissicn in
the order of mefit as disclosed by the aggrecate
marks finally awarded to each candidate and in that
order so many candidates as are found by the Commission
to be qualified on the basis of examination and
interview shall be recommended for appointments
upto the number of unreserved vacancies decided to

be £illed on the results of Examination.
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(2) Candigates belmgjng ta the Scheduled Castes or the Scheduled

s

Tribes may, to the extent the mmber of vacancies ceserved

_JJEOI‘__th@ Scheduled Castes and the Scheduled Tribes cannot be

@E)ﬁ.“’ filled on thg; basis of the general standard, be recammenged by
: ) N e e —— e |
ke the Cammission by @ rel2xed st@ndard, to make up the deficiency '

in the reserved quota, subject to the fitnoss of these candidates
for appointment to the Service.
(3) If a sufficient number .f candidates who are members of the
Scheduled-Gastes or the Scheduled Tribes, a2re not available for
D{ (JL1;¢3 filling all the vicanciss so reserved, the vacancies not so filled

/6' f‘.i) a shall be f:lled by appointing oandldates not belenging to the

‘\51‘ qot Scheduled Castes or the Scheduled Tribes, qualified by ‘bhe

standard specified by the Ccmniss ion for service a@nd an equivalent |

ngﬁ“r’ \n = ¥ belcng:mg to the Scheduled Castes ox.the S.cheduled Trjbef to be .'

filled on the rcsults of the next E:e-lm:i_.n&tion..

(4) If at the Hxemimation, sufficient mumber of candidates belonging
to the Scheduled Castes or the Scheduled Tribes iS not available
for filling all the vacancies reserved for:'bhcm including those .
carricd forward under sub-rule (3) above, the vacancies'so
rema ining un‘:f.‘jlled shall be filled by appointing candidates
not belanging to the Scheduled Castes or the Scheduled Tribes,
qualified by the standard prescribed by t.he Camiss ion for the
Serviée, an equivalent mmber of vacancies shall be carried
forward to the next Exémination,

(5) Notwithstanding anything conmtained in sub-rules (3) and (4)
above no vecancies rescrved for the Schedl_;lcd Castes or the
Scheduled Tribes shall be cerried forard to any year of the

Examination - <
—_— Comtdses E/10
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(@) to such an extent .thiz the total mumber of wacancics so ca: t*
forwerd toguther with the vacancics roscrved for candidates who arc ‘-'
— N

members of the Scheduled Castes and the Scheduled Tribes for that year *‘._";
\

oxceeds 50% of the total vacancies in that year; or
(b) if such vacancies, which are to be carried forward contimously
remained unfilled for a pericd of three recruitmemnt yoars;

Provided that in the third year, vacancies reserved for the
Scheduled Castes and the Scheduled Tribes shali-be filled up by the
Scheduled Tribes and Scheduled Castes respectively if candidates

of respective caomunities are not availathle,

16. . Enquiry of Character etc, The inclusion of & cangidate's néme in the

list of successful candidates confers no right to appoimtment unless
the Goverment is satisficd after such inquiry as may be considered
necessary, that the candidate, having regerd to his character ang
~dantecedents 1s S.u:i.th_le in 211 respects, for appointment to the
Service. |

17, Physical Test. (1) No cardidate who, after such physical ex@mination

is not found to be in good mental or bodily

as the Govermment may speci_{‘._\';r,

héa;].th and free from any mental or physical defect likely to interfere with

the discharge of the duties of the Service, shall be appointed to the Service.
| (2) . The fact that a. cﬁndidzxte has been.physicully exemined shall not

mean or imPly that he shall be considered for appointment.

PART IV — APPOINIMENT BY PI@QVIOI‘ ION

18. Appointment by pranotion to Grade VI of Service: (1) Appointment

%o the vecancies in Grode VI of the Service required to be filled by promotion
undey sub-rule 2(ii) of rule 5 sill be by promotion of the following categories
of Graip 'B! officers in the Censral Ixcisc, Qustans and Rircotics Depo riments

-—nwe ragrlar Service in the Group 'B! posts of -~

.‘\

N
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()" Superintendents of Central Excise in the Cemtr2l Excise Depertment

" ang District Opium Officer or Irrteiligenoe Officers or Superintendents

(Executive) in the MNercotics DGIEI'tmEﬁt.' i
(b)"  Appreisers of Custams in.the Customs Department.
(c) Superintendents of Custans (Preventive) in the Custans Derartment.

(2)(a) The vacancies to be filled by promotion shall be filled
in ;ac'cordame with the cammon sez}iority list of the Z Gi‘gup 'B! categories
of the officers mentioned in sub-mle (1) above.

(b) The seniority of the officers in Group 'B' feeder categories

of sepvice for eligibility for pramction to Greup 'A! shall be detemmined

on the basis of their reglar length of Service in their respective Graup

'B! categories, subject to the condition that the inter-se seniority in

each feeder categbry of service.shall be mainta ined,

(3)(a) The pranotians shall be made on the principle of selection
on merit basis.
. () The Camission shall be consuliwd for miking promctions to

Grade VL

19, i Appointment to Grade V of Service: (1) Appointment to the vacancies

in Grade V of the Service shall be made by pronot:i':on of officers in Grade
VI of the Service in the .Order of seniority subject. to rejection of the
“unfit,
_ (2) Officers, ‘;Jc't.h promotees and direct recruits, appointed to
the Grade VI of the Service in accordance with the provisions of these
rules sh2ll be considered for regular prCmo*_c::Lms to Grade V of the Service

" in ruming order of their seniority and after canpleting four years!

regular service in Greéde VI.
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until he has successfully completed the period of probatiﬁfﬁ
f"\ A ]
20.) Auvpointment T¢-Grede IV of service;~ (1) Appointment

to Grade IV of the Service shall be made by promotion eén

the principle of selection on merit of officers in Grade V
f the Service,
(2) Officers with a minimum of 5 years' reguler
in the grade Vv, failing which 9 years'combined regular
and

service in the Gredes V/: VI taken tdgether shall be

eligibie for pramction to Grade IV.

EZ)V Appointment to-Graie III of Service:- Appointment te

Grade III of the Servic> which is a non-functicnal selection
of _ pr

grade in Grade IV/the Sgrvice,shall be b promotion)on the

basis of seniority subjeit W to rejection. of unfit.

Frovided -hat no cfficer shall ¢, e¢ligible
for appointment to Grad: III of the Service unless he has
reached the mﬁximum of the scale of pay of Grade IV and has
remained there for a period of two years.

Prcvlded zurther that inter-se senicrity of
officérs in Grade IVishzll not be changed as a result |

of their appcintment to the non-functicnal selection grade.

N
[SN]
o

) Appointment to Grace II of service:- (1] Appointment to

Grade IT of the Servic shall b e made by promotion en the

.
A—

principle of selection ¢n _merit of officers in Grade III and

IV of thc Servicece.

(2) Officers with atleast 7 years' combined regular

service in Grades 1V and III failing which 16 years'

fu

regular service in a Group 'A' post of the Gevernment
shall be eligible for promotion to Grade II of the
ocrvice.

ol Foba s
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oF t1ic scrvice shall be made by, promotion on the principle of
g ¥

seluction on merit of officers of Grade II of the Service.

. Senior not to b e ignored for consideration in promotiun if

junior is considered s-

'In the case of promotion to all the Grades of service, if
junior is considered for pr omekbien, thé perscn seniior to nim shall
so be considered for promotion notwvithstanding the fact that he

ot3 not completed the regquisite qualifying scrvice.

b [

: Appointments to be made un reccommendations of Departmental S?a )
Promotion Committee - Appointment by promotion to various luv,// {
~:des of the service as mentioned in rules 18 to 23 of these
sulcs shall be made on thce recommendotion of the Departmental
P~orotion Committee and the composition of the Departmental
P cnotion Committee shall be as specificed in S?ESEEEEdEELw
PART V-IMISCEI LANEOUS | -gﬁf‘\w
: | olls
. Probation and confirmation:— (1) (a) Persons appointed ~—
o the Grade VI of thé scrvice by promotion in accordance with

(L& Dart IV of thcse rules shall be on probation for a pericd
¢4 2 years. '

) If the work of conduct or both of an officer is found
unsatisfactory,the Government may rcvert him to-the
post from which he was promoted.

b ! persons appointed to the Grade VI o% the gservice by
{_/ycct recruitment in accordance with the provisions of Part III
of +hese rules shall be on probation for a reriod of two years
Shich may be extended by the Government in any individual case.

Provided that, save for exceptional circumstances,
kvobation shall not be ektended for more than a year and no
person shall be kept on prol ation for more than double the
worlmel period of probation.
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o Lile yoverment may require 2@ person appointcd to the .. @\
: G, )

Grade VI of the Service to undergo during the period of probatioa’,
such course of training and to pass such ex@minetions and tests

‘as it may think fit to spscify as a comition for satisfactery

i

completion of the' probation.
(4) If at any time during the period of protetion as referred
to in sub-rule(2) of this mile .or on its c;:pira.tion, the Govermen
are of the opinion that & person is not fit for peménent appointment ‘
. to the Sefv:i.ce, the Govermment may teminate his‘lservices or revert
him to the post, if &ny, on which he holds & lien or pass such other
orders as they may think fit.
3 -"f:‘(IS) On the ccxnpl::‘;ion of the pei‘iod of preb2ticn to the
satisiaction of the Goverrment, the persm shall; if considered
fit for pemanont appointment to the Service, be so appointed
subject Yo the availability of pemancent vecancies in the Grade.
&) .. Pergons wio hve been aplaoin:c.;l on probation or in an
oi‘fici’lfing or temznrlry canc ity to any post in the Ser\;fice béforc
these mies come into force, shall be conSidered for pemamnt'
appointment to the post held by them at the commencement of these
rules in the order of th'eir inter-se seniority in the post as
detemnined in accordlnce with thcfsg rules irrespective of whether a
pezixauanent vacuancy arcse before the comencemcn% of these rules
or 2rises on & date subsequent to the cammencement of these rules.
27 | Seniority: 910‘ The seniority inter—sSe 'in Grade VI of the
persons appoimted to the Service before the cammencememnt
of these rules, shall be a@s in the 1list circulated vide
leticr of the Goverrmcnt of ‘;ﬂiﬂ in the Miﬁist:y of
Finance (Depurtment of Reverme) No,A-22020/8/8/-Ad. II

i datoed the 12th July, 1984
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(2) The sentority inter-sc of the pefsons arpointed to
the Service after the commencement c;f these rules, shall
be detemined in occordince with the genertl orders
regqalating senjority of Goverrment employees issued by

the Govermment from time to times

25. R iary Mittert. In repurd to matters not specifiocrlly

covered by theSe rules oy by special orders, the nembers of the

Serviec shall be governed by the rules, repulatiors and orders

applicable to the Central Civil Serviee in genesmel,

2. Disqualifications: No perton,

(2) who has erbered into or contrdcted 2 marritge with-
o person having a spcuse living, or

(b) who, hiving 2 spawse living, has entcred into or
coulricbed o 1:1-'-Lr1'1'g:ngc with any pcrson,
‘shall be eligible for appointment to the Service:

“Provided that the Govermment may, if satisficd that

such mérriige is pemissible under the personal 12w
applicalble to such person and the other party to the’
marriage 511‘1:_1 thel;rc- are otheor grounds for so doing, em:r*pt
any perscn fron the operation of thi;‘;.mlca

20, Lirbility for tramzfor. Cfficers of the Service shall be

liable for tmnsfer 2iyvhere in Indin or 2broad.

31. Power to iznsue cortiin orders. The Goverment may issuce

orders, not inconsistent with these rules, to provide for 21l
matters for wiich provision is nocecsdry or expedient for the murpcie
of giving effect to these rules.

32. Removal of difficulties. The CGoverment may, from tine

to tidne, issuc such genertl or speeific directions as may be
‘ i
necessary to remove difficulties in the operation of amy cf the

provisions of these rules.
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33. Interpretations vhere any doubt arises as to the

interpretation of any of the provisions of these rules, the matter

shall bc referred to the Goverment who shall decide the same.

3 Porer to relasr Vhere the Goverrment is of opinion tha

it is necessary or expedient so to do, it may, by order, for reasons
to be rvcorded in writing, and in consultation with the Camaission,
relex any of the provisions of these rules with respect to any class

or category of persons,

35, Savingt Nothing.in thesc rules shll effcct reserwtions

i and other concessions required to be provided for the Scheduled Castes.
the Schefuled Tribes anl other specitl catepgories of persons in
accordance with the orders issucd by the Goverment fram time to

time 1 thiz regrd,

( R.R. BHARATI )
UNDER SECRETARY TO THE GOVT . OF INDIA

NO.28,/F .N0.A.12018/5/75-Ad  I1.
To

The Manager,

Government of India Press,
Mayapuri,

New Delhi
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SCHEDULE I

(See sub-rule (1) of pule 4)

GRADES, NUMBERS ANWD SCALES OF PAY OF POSTS

LHCLUDED IN THE
Grade of the post

B EIE e B TR el e Ll mwe e e

2
Grade I
(Senior administrative
:grade level--I)

Grade II
(Senior Administrative
Gracde Levzl II)

Grade -~ III
(Non~functional
Selecticn Grade of
Junior Acministrative
Grade)

Grade IV

(Junior Administrative
Grade)

Grade V.
(Senior Time Scaln)

Grade VI
TJunior Time Scale)
(i) Deputation Reserve

(11) Leave Reserve

(1iii)Training Reserve

e am e s s e mea

SEARVICE

1 ey Voo
ig LT RO A

posts
3

39

37

231

630
116
40
41

30

(iv) Probationgy reserve 100

No.28/F .No,A-12018/5/75-Ad.II

~L

Vo

mm mem e wmsas s —————

- .

—17 -

Scale of nav

(pre-revised)

. W W ow ai e m e w e

4

e e mew Lm e B s e it e e P e ——

5. 2500~125/2~2750

Ps.2250-125/2-2500

s« 2000-125/2~2250
1.?‘1/-.'\’55‘4 -Ju8 -5

Rs. 1500-60-1800~
100-2000+ ; 7, _ 3

Rs.1100-50-1600
N5, 700-40-900--E 0~
40-1100--50-1300

Ps.700-40-900-E0~
40-1100-50~1300

Pz, 700-10-900~ED~
40~1100-50~1300

fs, 700~40-~900--E3~40-
1100-50~1300

Rs. 700-40-900~EDB~
40~-1100-50-1300



nn e

11 PV-CL/C/8TOCT-V oN" 4/3¢°ON
I0 uREITCYD oy} AJ IOA0 popTsoid aG o1

Jou =Je osoyy ‘Ioaomoy f 3T *TCADJIESR
DUT22TST *D°d°d 943 Jo sbutpeoooad oy}

*PToY o TT2YS LOTSSTWWOD JOo JaCuliy e
*d*q 2y1 Jo burjoew ysoxjy e ‘uoTssTawod oyl Aq poaoIdde
J0J UOTSSTWWOD 9Yj 01 Juas &g [T2YS UOTRLUITIUOD 07

sow S3T pepualle pey O4g 9UI JO sIeGuol oYl JTey ucyl orouw IT 'e03qTwuod 8yl Jo sbDurpooocad ouj
2PTITRAUT 30U TTeYs ‘UOTSSTWWOD OY3 JO JOoquUSl B JOo URWITEYD Tyl JIoyjo *IoQuol @ Jo ooudsqe oyl =7 239N

27 DICN

» e

SrEED
sIoGUWal -

Aq pejeutwcu 99 O Ix

‘fusuaTeyn
®9°3°C*0 JO 4SISGUSW OML *€

sIsquay — *D°3°G°D JO ;SICGUEW OM]I °F IoGuel - A.o.u.m.ov uewrTeyn °g
ueurteyy - i (*0°3°€g"D) uewxTeyd °T cweﬂm% - .o.ml n ‘xoquoy/urnixieyn .ﬁ“ IA 2pR2I9D  '9
sJoquay - 5 = o T M :mmJﬂFnz oMl ¢ sIoquap - *0'3°C*D JO #SIDGUCW OM] °Z
ueuITEy) = (*O"8*¢ D) u=suIzeyd °T UeuZTRRD = io .J._Lov URuITIBYD °T A 9pBI9D ‘G
sIoGUOW - *0*3*3*D JO gSICGUOW om] °g
SIaGUOW - *0"3°C0"D JO $SICQUAW OM]L °F IoqGual - (e o.J.a.uv ueuIteyd g
Uelateyyd - ﬁ.o,m.m.ou*cm ITeYD °T uerxteyd - 0Sdn ‘IoqUR{/URLITRYD *T AL 9pRID i
SIoGUel = *0°3°5°D 0 xSISGUOW OM] °Z  sxequey - *073'G*O IO 4SIOCURAW OM] *¢
HEATTEND] ~ haooom.m.ovcwsuﬂmzo °T  wEFLyQ - ~*D* 20D URWITRYD T III 9p2ID  °¢
HJUEO:_W e *O'ZRET D JO g SITOqUISY C?...H e 2
SI2GWoW - *0*5°E D JO mSIOCUC omI *E Iequoy - fagegegcn) Usuxteyy g
Jequoal - s g R ‘usuITeyd 7 Iequey - Ao:cc>oxv >Mngomoom "z
UelITeyy - (onuaaoy) Axe3oasog T uRwITRYy) - e W= il ﬁuomEozxroFHHJ:o *T II opex9 ¢
sIoquay - *D"3°9°D JO LSIOGURW om]
SIdGUS)] - .o.m.m.o Jo »SISqUEW OM] °¢ Taquap - ,.U.J.w D) UswITRU) °€
doGuaw - o.u..¢uv UBWITRUD *¢ Iaquely - osro>orv Ageqeaoog 'z
Jeuateln) - ONUOADY) AZeloa09g °T LRWITeYD = 25dn¢ nonEoE\cmeuﬂmgo oy I apex °*71
2 U oo e
UOTJPWITIUDD DUTIEDTSUOD LOTj0W0IG DUTIOP LSUGCD “0]
pemeedOF 28JATULICT UOTIOWD I [ejuswlIRGEq ICJ 9232TUW0D UoTjewo Id Tejueuwizede opeIy Tl
\ *9OTAIAS OY3 JO s2pead snoTIea Yy} UT papnTouUT s3504 07 COﬁwmrunqpoo
\ PUZ UoTlowoId 3O sS0582 BUTIOPTSUOD 70 9977TUUIOD UOTIOWD I ToquouIedag Jo UOTRTsCdWOD)
\ )
i (Gg oTnur pue g 2777 10 (p) ¢ DEMITD 25G)
. 1T FINdInos _
B = ;

e ¥, | .5 ¥ . o e w2 ) B, ot Wl

e g sy maygE A e ——tY

oot oL iy . e B B Sl et

3



19
SCHEDULE III

(See Rule 10) ~

1 qualifications aﬁd'agewllmwt for
nt to posts in Grade VI cf the Scrvice
of the gompetitive Hxamination,

1 A nwdlu te ‘must hnve a degrec

- v versity T18e CLJhrutOJ by
3 % ?n%ﬁ%l%tn ral o State Loblslatur“
in India or other ecducational institutes
arctalhdlichod by an Aal Oof ol taanont o
doclarad Lo he deemud as Universities under
section 3 cf the Uriversity Grants Commission
Act, 1956 (3 of 1956) or a forcign University
approved by the Government from time tc time
or possess qualificaticn which has been
recogn*nhd by the Government for the purpose
of admissicn to theiexamination.’

Note 12 In exceptional cases the Union Public
Service.Ccommission may treat a canc*ﬁ ate
who haz not any of tha above qualifications,
as a qu;¢|t1ed candidate provided that he
nﬁs passcd examinations..conducted by other

stitutions, the standard of which, in the
Cpininn cf the Commissicn justifios, his
acmission to the examination.

’ﬂ

Note 2t " Candidates pOﬁ%C ing professional and
‘technisal gualifi 3‘1ﬁﬂ5 which axre
fcee gnlscd uy Geovernment as cquivalent to
orofessional and technical degree would also
be cligible for admission to the examination,

P
2

=0

2 A candidate must have attained the age
21 years hut mus t not have attained the age
of 26 ycars on the first day of August of the
eir in which bhe oxamination is helds
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