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(Department of Revenue)
NOTIFICATION

New Dethi, the 6th July, 2004

G.8.R. 226.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersessmn of “The Directorate of Preventive Operations (Group *C’ and ‘D’ posts} Recruitment Rules, 1978, except with
respects to things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to Group “C’ and group ‘D’ posts in the Directorate of Logistics in the Ministry of
Finance, Department of Revenue, namely -—

1. Short Title and Cemmencement.—(i) These rules may be called the Directorate of Logistics, Ministry of
Finance, Department of Revenue, Group ‘C’ and Group ‘D’ posts Recruitment Rules, 2004.

(ii) They shall come into force on the date of their pubiication in the Official Gazette,
2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these Rules.

3. Number of Posts, Classification and Scale of Pay.—The number of posts, their dassﬁicanon and scales of
pay attached thereto shall be as specified in columns (2) to (4 ) of the said Schedule.

4. Method of Recruitment, Age Limit, other Qualifications ete.—The method of recruitment to the said posts.
age limit, qualifications and other matters relating to the said posts, shall be as specified in columns (5) to (14) of the said
Schedule.

3. Initial Constitution.—

{A) Senior Tax Assistant : (i) All the persons appointed on regular basis at the time of commencement of
these rules to the Grade of Assistant shall be deemed to have been appointed as Senior Tax Assistants
under these rules. The service rendered by them before commencement of these shall be taken into account
for deciding the eligibility for promotion to next higher grade.

(ii) The present employees would be required to pass the required or suitable departmental examination, as
specified by the Competent Authority, from time to time, in Computer application and relevant procedures
within two years failing which they would not be eligible for further increments.

(B) Tax Assistant (i) The persons appointed on the regular basis and helding the post of Upper Division
Clerks on the commencement of these rules shall be deemed to have been appointed as Tax Assistants under
these rules and the service rendered by such persons in the respective posts before commencement of these
rules shali be taken into account as regular service rendered on the post of Tax Assistant for the purpose
of promotion elc. A

{iiy Any person, who holds a post of lower Division Clerk on regular basis and falls within the seniority list
as determined by the appointing autherity at the commencement of these rules shall, on passing the
Departmental Computer Proficiency examination conducted by the appointing authority, be deemed to have
been promoted with effect from date of passing such examination on the post of Tax Assistant.

(itf) The Upper Division Clerks shall be placed en-block senior, Lower Division Clerks shall be placed below
Upper Division Clerks”.

6. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(v) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so deing, exempt any
person from the operaticn of this rule.

7. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons 1o be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

8. Saving~—Nothing in these rales shall affect reservations, relaxation of age limit and other concessions re-
quired to be provided for the Scheduied Castes, Scheduied Tiives, Cx-Servicemen and othor spocial categeries of persons,
in accordance with the orders issued by the Central Government from time to time in this regard.

I
i
11
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SCHEDULE
N |
Name of Number of Classification Scale of Pay Whether selection  Whether the benefit |
the Post Post post or of added years of o
non-selection - service admissible [
post under Rule 30 of the
CCS (Pensions)
Rules, 1972
M @) 0 @ ) ©
1. Senior Tax 2*(2004) Central Civil Rs. 5000-130- Non-Selection Not applicable
Assistant *Subject to Service Group ‘C’ 8000
variation (Non-Gazetted)
dependent Ministerial
on work load.
Agelimit for Educational and cther Whether age and educational Period of
direct recruits qualifications required qualifications prescribed for the probation
for direct recruits direct recruits will apply in the ifany
case of promotees
@ ® 9 (19)
Not applicable Not applicable Not applicable Not applicable
Method of recruitment, whether In case of recruitment by promotion or deputation or transfer, grades from
by direct recruitment or by which promotion or deputation or transfer to be made |
promotion or by deputation or ’ |
transfer and percentage of i
vacancies to be filled by
various methods
{
an (12)

100% by promotion Promotion :
Tax Assistant with 3 years of regular service in the grade and have passed the
departmental examination as specified by competent Authority from time to time
in computer application and relevant procedures.

Nete : If a junior person is considered for promotion on the basis of his completing
the prescribed qualifying period of service in the Grade, all persons senior to him
in the grade shall also be considered for promotion, notwithstanding that they i
may not have rendered the prescribed qualifying period of service in that grade
but have completed successfully the prescribed period of probation.

If'a Departmental Promotion Committee Circumstances in which the Union Public
exists, what is its composition « Service Commission is to be consulted in
making recruitment
(13) (14)
Group ‘C’ Departmental Promotion Comunittee: Not applicable.
i Commissioner, Directorate of Logistics —  Chariman
(i) Additional Commissioner or
Joint Commissioner, Directorate of Lo gistics —  Member

(i) Deputy Commissioner ar
Assistant Commissioner, Directorate of Logistics — Member




(13

(iv) Assistant Conunissioner of Income Tax ~—  Member

Note : Where none of the officer (i) to (iv) above belongs
to Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the
Schedule Castes or the Schedule Tribes, shall also be

associated as a member,

1 2 3 4 5 6
2, Tax 11*(2004) Central Civil Rs. 4000-100- Not applicable Not applicable
Assistant *Subject to Service Group *C° 6000 .
: variation (Non-Gazetted)
dependent Ministerial
on work load.
7 8 g _ 10
20—27 years (relaxable upto 35 vears for (i) Minimum educational Not applicable 2 Years
Government Servants working in the gualification of Graduation
Department in accordance with the in any discipline from any

instructions issued by the Central
Government from time to ttime).

Nete : The crucial date for determining
the age-limit shall be the closing date for
receipt of applications from candidates

in India and (not the closing date prescribed
for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu
and Kashmir, Lahaul and Spiti District and
Pangi Sub Division of Chamba District of
Himachal Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

recognised University;

(ii) Should possess a Data
Entry Speed of 8000 key
depression per hour.

11

12

90% by Direct Recruitment

10% by Promotion

Promotion:

From amongst the Lower Division Clerks and Head Havatdars who have rendered
7 years of service in the Grade on regular basis and possess the following
qualifications, namely \—

(a) Matriculation or equivalent qualification from a recognized institution, and

{b) Data Enu"y Speed of 5000 key depression per hour and passed the
departmental examination with knowledge of typing in Hindi or English at a
speed of 25 wpm and 30 wpm respectively.
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Group *C’ Departmental Promotion Committee: Not applicable.
iy Commissioner, Directorate of Logistics — Charman
{i) Additional Commissioner or

Joint Commissioner, Directorate of Logistics —  Member
(iiiy Deputy Commissioner ot

Assistant Commissioner, Directorate of Logistics — Member
(iv) Assistant Commissioner of Income Tax — Member

Note : Where none of the officer (i) to (iv) above belongs
to Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the
Schedule Castes or the Schedule Tribes, shall also be

associated as a member.
1 2 3 , 4 5 6

3. Lower 2% (2004) Cendral Civil Rs. 30630-75- Non-Selection Not applicable

Division *Sebject io Service Groug "C° 3390-204300

Clerk variation (Non-Gazetted)

dependent Ministerial.
- onwork load.
7 : 8 9 10
Not applicable Not applicable Not applicable Not applicable
11 12

100% by promotion {1} 50% of the vacancies shall be filled up by promotion from amongst

Havaldars and Record Keeper on the basis of seniority-cumi-fitness who possess
Matriculation or an equivalent qualification and have rendered 5 years regular
service in the grade. without any age-limit.

(i} 5U% of vacancics shall be filled up by promotion from amongst Havaldars,
Record Keeper. Sepoys, Gestetner Operators (OG) and who possess
Matriculation or an equivalent qualification and have rendered 3 years of service
in the respective grade and feeder cadres thereto on the basis of a Departmental
qualifiving examination with typing test with minimum speed of 30 words per
minute in English typewriting or 25 words per minute in Hindi typewriting.
Note : (2) The maximum age limit for eligibility for examination is 43 years. (30
vears for the SC/ST);

(b) The unfilled vacancies pertaining to a particular year under clause (i) shail
not be carried over.

(¢) If more of such emplovees than the number of vacancies available under
clanse (ii) qualify at the said examination, such excess number of employees
shall be considered for filling the vacancies arising in the subsequent years 50
that the cmplovees qualifying at an earlier examination are considered before
those who qualify at a later examination.
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Group *C’ Departmental Promotion Committee ;
(& Cormmissioner, Directorate of Logistics
{iiy Additional Commissioner or

Joint Commissioner, Directorate of Logistics
(iity Deputy Commissioner or

Assistant Commissioner, Directorate of Logistics
(iv} Assistant Commissioner of Income Tax
Note : Where none of the officer (i) to (iv) above belongs
to Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the
Schedule Castes or the Schedule Tribes, shall afso be

Not applicable.

associated as a member.

1 2

3 4 5

6

4. Junior 1*(2004)
Hindi * Subject to
Translator variation

dependent
onworkload.

General Central Rs. 3000-150-
Service, Group ‘C” 8000
Non-Gazetted,

Non-Ministerial.

Not applicable

Not applicable

7

8 9

i0

28 years (Relaxable for Govern-
ment Servants upto 33 years in
accordance with the instruc-
tions or orders issued by the
Central Government).
Note : The crucial date for deter-
mining the age-limit shall be the
closing date for receipt of applica-
tions from candidates in India
(other than those in the Andaman
and Nicobar Islands and Laksha-
dweep). In the case of recruitment
is made through the Employment
Exchanges, the crucial date for
determining the age fimit shall be
the last date upto which the
Emplovment Exchanges are asked
to submit the names.

(1) Master’s degree of a recognized
University in Hindi or English, with
English/Hindi as a compulsory
or elective subject or as medium of
examination at degree level.

OR
Master’s degree of a recognized
University in any subject other
than Hindi or English with Hindi
and English an compulsory/
elective subjects or either of the
two as medium of examination
and the other as a compulsory/
elective subject at degree level.

OR
Master’s degree of a recognized
University in any subject other
than Hindi or English, with Hindi
or English medivm and English or
Hindi as a compulsory/elective
subject or as medium, of examina-
tion at degree level.

OR
Bachelor’s degree of a recognized
University, with Hindi and English
as compulsory or elective subjects
ot eiilier of iiie two as medium of

Not applicable

Two vears for Direct
Recruits.
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examination and the other as a com-
pulsory or elective subject, plus a
recognized Diploma or Certificate
Course in Translation from Hindi to
English and vice versa ot two vear’s
experience of translation work from
Hindito English and vice versa in
Certtral or State Government Offices,
including Government of India Under-
takings.

i

+

1

By transfer on deputation/transfer
or by direct recruitment.

Transfer on deputation/transfer :
From amongst Central Government Officers holding :—

{a)(i) analogous posts; or

(ii) posts in the pay scale of Rs. 4000-6000 or equivalent with 3 vears regular

service in the grade; and

(ii1) postsin the pay scale of Rs. 3050-4390 or equivalent with 5 yéars regular

service in the grade; and

{b) possessing educational and other gualifications laid down in Column 8 for

direct recruits.

Note : Period of Deputation ordinarily not exceed 3 years but extendable to

5 years by Director General of Revenue Intelligence.

13 M
Not applicable Naot applicable.
1 2 3 4 5 6
5, Stenographer 2*(2004) General Central Rs. 5060-150- Non Selection Not applicable
Grade-I1 *Subject to Service, Group "C” K006
variation Non-Gazetted,
dependent Ministerial,
on workload.
7 8 8 10
Between 18 and 25 vears (1) Matriculation or equivalent, and Not applicable Two years for direct
(Relaxable for Government (i1) A speed of 100 words per minute recruits, Nil for
Servants upto 35 years in in English or Hindi sherthand and promotees.

accordance with the instruc-
tions or orders issued by the
Central Government).

Note : The crucial date for deter-
mining the age limit shall be as
advertised by the Recruiting

A rram -
2 g 0nIY.

40 words per minute in English type-
writing and 30 words per minute in
Hindi typewriting.
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rs

By promotion failing which by transfer
on deputation failing both by direct
recruitment.

(Direct recruitment may resorted to only
when there is not enough feeder grade
strength of when there is no possibility
of filling up of the posts by transfer on
deputation).

Promotion from amongst Stenographer Grade-1I who have put in 5 years
regular service in the grade; failing which Transfer on Deputation from officers
of the Central Government :—

(3) Holding analogous post on regular basis; or

(b) with 5 years regular service in the scale of Rs.4000-100-6000 and
possessing a speed of 100 words per minute in Stenography (English or
Hindi) and 40 words per minute in English typewriting or 30 words per minute
in Hindi typewriting.

The period of deputation including the period in another ex-cadre post held

- immediately preceding this appointment in the same or some other organization /

department of the Central Government shall ordinarily not exceed three years.
However, the deputation period is extendable upto 5 years by Director General
of Revenue Intelligence.

13

14

Group ‘C’ Departmental Promotion Committee * Not applicable
() Commissioner, Directorate of Logistics — Chariman

(i) Additional Commissioner or

Joint Commissioner, Directorate of Logistics —  Member

@) Deputy Commissioner or

Assistant Commissioner, Directorate of Logistics — Member
(iv) Assistant Commissioner of Income Tax . — Member
Note : Where none of the officer (i) to (iv) above belongs
to Scheduled Caste or Scheduled Tribe category, an

officer from outside the Department belonging to the
Schedule Castes or the Schedule Tribes, shall also be

asscciated as a member,

1 2

=

tn

3 4

6. Stenographer 2% (2004) Central Civil Rs. 4000-100- Not applicable Not applicable

Grade-II1 * Subject to Service, Group ‘C° 6000
variation (Non-Gazetted)
dependant Ministerial.

onworkload.

8 9 10

1825 years (1) Matriculation or equivalent, and Not applicable 2 years
(Relaxable for Government (i1) A speed of 80 words per minute

Servants upto 35 years in accor-  in English or Hindi shorthand and .

dance with the instructions or 30 words per minute in English type-

orders issued by the Central writing and 25 words per minute in

Government). . Hindi typewriting,

Note : The crucial date for deter-
mining the age limit shall beas
advertised by Staff Selection

Coramission,

L]
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.

Direct recruitment through Staff
Sdechoq Commission.

Note : Vacancies caused by the
incumbent being away on transfer
on deputation or long illness or
sindy leave or under other
circumstances for a duration of one
vear or more may be filled on
transfer on deputation from the

Notapplicable

officials of the Central Government
holdinganalogous posts onregular
basis and possessing the
qualifications prescribed for direct
recruits at Column &, J
13 14
Not applicable Not applicable
1 2 3 4 5 6
7. Driver 1#(2004) General Central Rs. 4300-125- Non-selection Not applicable
Grade- 1 *( Subject to  Service, Group ‘C° 700
thevariation  Non-Gazetted;
dependent Non-Ministerial.
on workload).
7 8 g 10
Not applicabie Not applicable Not applicable Not applicable
1 12
100% by promotion Promotion :

From the Grade II Drivers in the Directorate of Logistics, Ceniral Excise
and Customs with six vears regular service who have passed a trade test
of appropriate standard as prescribed below ;

(i) must be able to read English Numerals and figures;
(i) must have a thorough knowledge of Traffic Regulations;

(i) must have good knowledge of petrol and diesel engine working
and be able to locate fanlts and rectify minor ranning defects;

(iv)must be able to clear carburettor plug, etc.
Note: Where juniors, who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
constdered, provided they are not short of the requisite qualifying or
eligibility service by more than half of the qualifving or eligibility service
or two years. whichever is less, and have successfully completed their
probanon period for promotion to the next higher cadre along with their

minre vwha haos n‘faﬂf]\'
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Group “C’ Deparimental Promotion Committee
iy Commissioner, Directorate of Logistics
iy Additional Commissioner or

Joint Commissioner, Directorate of Logistics —  Member
(i) Deputy Commissioner or
Assistant Commissioner, Directorate of Logistics —  Member
(v} Assistant Commissioner of Income Tax — Member
Note: Where none of the officer (i) to (iv) above belongs
to Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the
Schedule Castes or the Schedule Tribes, shall also be
associated as a member.
1 2 3 4 5 6
8. Driver 1*(2004) Gencral Central Rs. 4000-100- Non-selection Not applicable
Grade- 11 *Subject to Service, Group ‘C° 6000
thevariation  Non-Gazetted;
dependent Non-Ministerial.
on workload.
7 8 g 10
Not applicable . Not applicable Not applicable Not applicable
11 12
100% by promotion Promotion from the Drivers (Ordinary Grade) in the Directorate of Logistics
with 9 years regular service who have passed a trade test of appropriate
standard specified below
(1) must be able to read English Numerals and figures;
(i) must be able to locate faults and carry out minor running repairs;
(1ii) must have good knowledge of Traffic Regulations;
(iv) must be able to change wheels and correctly inflate tvres;
13 4
Group ‘C’ Departmental Promotion Committee ; Not applicable
() Commissioner, Directorate of Logistics —  Chariman
(i) Additional Commissioner or
Joint Commissioner, Directorate of Logistics — Member
(iity Deputy Commissioner or
Assistant Commissioner, Directorate of Logistics —  Member
(v) Assistant Commissioner of Income Tax -— Member

Note : Where none of the officer (i) to (iv) above belongs
to Scheduled Caste or Scheduled Tribe category, an

- officer from outside the Department belonging to the
Schedule Castes or the Schedule Tribes, shall also be
associated as a member.

(]
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3 4 5

1 2 6
9/ })ﬁver 2¥{2004) General Central Rs. 3050-75- Not applicable Not applicable
~" (Ordinary * Subject to Service, Group ‘C’ 3950-80-4590
Grade) thevariation  Non-Gazetted;
dependent Non-Ministerial.
on workload.
7 8 9 10
23—30years Essential ; Not applicable 2 years -
(Relaxable upto 35 yearsin the case  Possession of a valid driving licence
of Government servants and upto  for motor cars. Knowledge of motor
40 yearsfor departmental candidates, mechanics and experience in driving

in accordance with the orders or
instructions issued by the Central
Government).

Note : The crucial date for deter-
mining the age limit shall bethe
closing date for receipt of appli-
cations from candidates in India
(and not the closing date pres-
cribed for those in Assam,
Meghalaya, Aminachal Pradesh.
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir Siate,
Lahaul and Spiti Districtand Pangi
Sub-division of Chamba District of
Himachal Pradesh, Andaman and
Nicobar Island or Lakshadweep).

a motor car for at least five years.

Desirable:
Passed VI standard from recognized
Board or Institation.

11

12

By absorption, failing which by
direct recruitment.

- ‘Absorption :

On the results of the test in driving designed to adjudge suitability for
the post with reference to standards of competence considered
essential in driving of staff cars from amongst regular and Group “D”
employees in the Directorate of Logistics, Central Excise and Customs }
possessing qualifications in column 8 or absorption of persons holding |
the post of Staff Car Driver in other Ministries or Department,

Note : The candidates will be required to confirm to such age limits as ) ! :
may be specified by the Central Board of Excise and Customs from time :

o tims.
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. 13 14

Group *C’ Departmental Promotion Committee : Not applicable
- (i Commissioner, Directorate of Logistics -— Chaimman
© (i) Additional Commissioner or Joint Commissioner,
Directorate of Logistics ~— Member
(i) Deputy Commissioner or Assistant
Commissioner, Directorate of Logistics -— Member
(i) Assistant Commissioner of Income Tax ~— Member

Note : Where none of the officer (i) to (iv) above belongs
to Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the
Schedule Castes aor the Scheduled Tribes, shall also be ’

associated as a member.
1 2 3 4 5 6
10. Senior 1*(2004) General Central Rs. 3030-75- Non-selection Not applicabie
Gestetner * Subject to  Service, Group ‘C’ 3950-80-4390 ,
Operator change Non-Gazetted,
depending Non-Ministerial.
on workload. :

7 8 G 16

Not applicable Not applicable . Not applicable Not applicable
11 12
100% by promotion Promotion : From amongst Gestetner Operaior (OG) and Daftry with 4 vears
regular service who are proficient in operating and maintaining
Gestetner Machine. : -
13 : 14

Group ‘C’ Departmental Promotion Committee : Not applicable
@) Commissioner, Directorate of Lo gistics ~— Chairman '
(i) Additional Commissioner or

Joint Commissioner, Directorate of Logistics — Member
() Deputy Commissioner or

Assistant Commissioner, Directorate of Logistics —  Member
(iv). Assistant Commissioner of Income Tax — Member

Note : Where none of the officer (i) to (iv) above belongs
to Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the
Cahoadidad Mo i 0t 1. _ 1 1.4 M 1 11 Yoo
MWHMVALAAVAL Ladild Ul LT JUaSuuicy 1 LIUTD, dlldil didv

be associated as a member.
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6

11. Record 1% (2004) General Ceniral

Rs. 2750-70- Non-selection N

ot applicable

Keeper *Subject to Service, Group "C" 380754460 g
change Non-Gazetted,
depending Non-Ministerial.
on workload.
7 g 9 0
Not applicable Not applicable Not applicable Not applicable -
3
11 12
100% by promotion Promotion: From amongst Gestetner Operator (OG) and Dafiry with -4
4 years regular service. '
13 14
Group ‘C’ Departmental Prometion Committee : Not applicabic
@ Commissioner Directorate of Logistics -— Chariman
(i) Additional Commissioner or
Joint Commissioner, Directorate of Logistics — Member
(i) Deputy Commissioner or
Assistant Commissioner, Directorate of Logistics ~— Member
(iv) Assistant Commissioner of Income Tax —  Member ;
Note : Where none of the officer (i) to (iv) above belongs ' ,f
to Scheduled Caste or Scheduled Tribe category, an f
officer from outside the Department belonging to the i
Scheduled Castes or the Scheduled Tribes, shall also 'J@
be associated as a member. "
1 2 3 4 s 6 -
i2. Head 3% (2004) Central Civil Rs.3050-75- Non-selection Notapplicable .
Havaldar ~ * Subjectto  Service, Group D’ 39350-80~4590 r
variation Non-Gazetied,
dependent Non-Ministerial.
on workload. '
7 8 9 10
Not applicable Not applicable Not applicable Not applicable

11

©
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the grade.

From the grade of Havaidar with 3 years reguiar service in
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13

14

Group ‘D’ Departmental Promotion Committee :

{iy Additional Commissioner or Ioint Commissioner,
Directorate of Logistics

i)y Two Deputy Commissioner or
-Assistant Commissioner, Directorate of Lo 2istics

(i3} Income Tax Officer

Note : Where none of the officer (i) to (iii) above belongs
to Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the
Scheduled Castes or the Scheduled Tribes, shall also
be associated as a member. '

Not applicable.

—  Chairman

— Member

— Member

i 2 3

4 5 6

13. Havaldar 6% (2004) Ceantral Civil
*Subject to Service, Group ‘D’
variation Non-Gazetted,
dependent Non-Ministerial.
on workload.

Rs. 2750-70-
3800-75~4400

Non-Selection Not applicable

7 8

9 10

Not applicable Not applicable

Not applicable Not applicable

11

12

100% by promotion
grade.

Promotion : From the grade of Sepoy with 3years regular service in the

13

14

Group ‘D’ Departmental Promotion Committee :

) Additional Commissioner or Joint Cominissioner,

Directorate of Logistics

(i) Two Deputy Commissioner or

Assistant Commissioner, Directorate of Logistics

(i) Income Tax Officer

Note : Where none of the officer (i) to (iii) above belongs
to Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the

Scheduled Castes or the Scheduled Tribes, shall also

be associated as a member,

Notapplicable.
— Chairman

— Member
— Member

1 2 3

4 5 6

9% (2004)
*Subject to
variation

" dependent
-on'workload,

14. Sepoy Central Civil
Service, Group ‘D’
Non-Gazetted:
Non-Ministerial,

Rs. 2610-60-
2910-65-3300-
70-4000.

Not applicable Not applicable
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18—27 years

{Relaxable for Government servants
upto 35 years in accordance with
the instructions or orders issued
by the Central Governmeni).
Note : The crucial date for deter-
mining the age limit shall bethe
closing date for receipt of
applications from candidates in
India (other than those in the
Andaman and Nicobar Islands
and Lakshadweep). In case the
appointment to the post is made
through the Employment Exchanges,
the crucial date for determining
the age limit shall be the last date
upto which the Employment
Exchanges arg asked.

Middle Standard

Note : Candidates wili be required to
possess the Physical standards and
pass physical test as specified below,
namely —

For Male Candidates

Physical standard

{minimurm):

Height—157.5 cms.

(relaxable by 5 cms. in the case of
Garhwalis, Assamese, Gorkhas and
members of the Schednled Tribes).
Chest—381 cms. (fully expanded with
minimum expansion of 3 cmns.)
Physical Test :

Walkang—1600 metres in 135 minutes
Cycling—8 kms. in 30 minutes.

For Female Candidates

Physical standard

(mininum)

Height—132 cins.

Weight—48 kgs. (Height relaxable by
2.5cms. and weight by 2 kgs. for
Garhwalis, Assamese, Gorkhasand
the member of the Scheduled Tribes).
Physical Test :

Walking—1 km. in 20 minuies
Cyeling—3 kms. in 25 minutes.

Note : The above physical standards/
tests shall also be applicabie for filling
up the post by promotion, if any.

Not applicable

i1

B

Absorption from the cadre of Farash, Chowkidar, Safaiwalaand other Group ‘D’
cmployees, {provided the pay scale of the post held by such Group ‘D’ employees
in the same as that of Farashes. Chowkidars, Safaiwalas) in the Directorate of
Logistics subject io the following conditions, namely —
(1) they shall have put in at least five years regular service;
(it) they should possess at least elementary literacy and given proof through a tesi
of abilty to read either Hindi or English or a regional language; and
(ii1) they are below Forty Five years of age and possess such physical standards
and pass such physical test as laid in column 8.

el

]

14

Group ‘D’ Departmental Promotion Committee :

() Additional Commissioner or Joint Commissioner,

Directorate of Logistics

(i, Two Deputy Commissioner or

Assistant Commissioner, D

ity income Tux Otfficer

irectorate of Logistics  —  Member

Not applicable.
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[2022/Ad-1IIB

13

Note : Where none of the officer (i) to (iii) above belongs
to Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the
Scheduled Castes or the Scheduled Tribes, shall also
be associated as a member.

on workload.

, 1 2 , 3 4
15. Gestetner  1*(2004) General Central Rs.2610-60- Non-Selection Not applicable
Operator * Subject to Service, Group ‘D’ 2910-65-3300-
(0G) change Non-Gazstted. © 704000
depending
on workload.
7 ’ 8
Not applicable Not applicable Not applicable Not applicable
u
100% by promotion Promotion from amongst Farash, Safaiwala and Chowkidar with 4 vears
regular service who are proficient in operating and maintaining Gestetner
Machine.
13
Group ‘D’ Departmental Prometion Committee : Not applicable
i) Additional Commissioner or Joint Commissioner,
Directorate of Logistics —  Chairman
(i) Two Deputy Commissioner or ’
Assistant Commissioner, Directorate of Logistic — Member
(i) Income Tax Officer ' — Member
Note : Where none of the officer (i) to (iii) above belongs
to Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the
Scheduled Castes or the Scheduled Tribes, shall also
be associated as a member.
1 2 3 4
16. Dafiry 5% (2004) General Central Rs. 2610-60- Non-Sclection Not applicable
* Subjectto Service, Group ‘D’ 2910-65-3300-
change Non-Gazetted. TO-4000
depending

3

Not applicable

Not applicable Not applicable

Promotion : From
4 vears regular service.

atongst Tarasiy -Safwlwaly  und Chowkidar

e
Wildi




Group D" Departmental Promotion Commirtes

iy Additicnal Cor
Directorate o —  Chairman
iy Two Deputy Commissioner or
Assistant Commissioner, Directorate of Logistics — Meimnber
(i) Income Tax Officer —  Member
Mote : Where none of'the officer (i) 10 (iii) above belongs
10 Scheduled Caste or Scheduled Tribe category, an
officer from outside the Department belonging to the
Scheduled Castes or the Scheduled Tribes, shall also
be associated as a member.

1 2 3 4

3 6

74

17. Safaiwala 3% (2004)
* Subject to
variation
dependent
on workload.

Central Civil 5.2550-55
Service, Group ‘D” 2660-60-3200,
Non-Gazetted,

Non-Ministerial

bo

Not applicable

Mot applicabie

7 8

D
s
o]

18-27 years Primary School Standard pass
(Relaxable for Government servanis

upto 35 years in accordance with

the instructions or orders issued

by the Central Government), B
Note : The crucial date for

determining the age limit shall

be the closing  date for receipt

of applications from candidates

inlndia (other than those in the

Andaman and Nicobar Isiands

and Lakshadweep). In case the

appointment fo the post is made

through the Employment

Exchanges, the crucial date for

determining the age limit shall be

the last date upte which the

Employment Exchanges are

asked,

Not applicable

11

12

100% by Direci Recraitment

Not applicable

13

14

Not applicable

Not applicable
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18, Chowkidar 4% (2004) Central Civit e
* Subject 1o Service, Group * ' >
variation (Non-Gazetted) )
dependent Non-Ministerial
on workload.

7 10

18-27 years Primary School St Not applicable 2 vears
{Relaxable for Government servants ' AND
upto 35 years in accordance with Training in ‘Basic
the instruction or orders issued  courses in Home Gu
by the Central Government). Defence. ‘

Note : The crucial date for deter-

mining the age limit shall bethe
closing date for receipt of
applications from candidates in
Indiz (other than those in the
Andaman and Nicobar Island and
Lakshadweep). In case the appoint-
ment to the post is made through the
Employment Exchanges, the crucial
date for determining the age limit
shall be the last date up to_which
the Employment Exchanges are

asked.
11 ‘ : S
100% by direct recruitment Not applicabie
13 14
Not apphicable Not applicable
1 2 3 4 5 6
- 19. Farash 3% (2004) General Central Rs. 2550-55- Not applicable Not applicable

* Subjectto  Service, Group ‘D> 2660-60-3200
change Non-Gazetted.
depending

on workload.

g 9 10
Primary School Standard pass Not applicable 2 years
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Note : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India (other than those in the
Andaman and Nicobar Islands and
Lakshadweep). In the case of
recruitment is made through the
Employment Exchanges, the crucial
date for determining the age limit
shall be the last date upto which
the Employment Exchanges are
asked to submit the names.

11 12
100% by direct recruitment Not applicable
13 14
Not applicable Not applicable -
[F. No. A-12018/28/2003-Ad. I(B)]
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